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2.1.1. INFORMATION TECHNOLOGY  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: INFORMATION TECHNOLOGY  

Module code: 11.0-TI.O -1s/ 11.0-TI.O -1ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 
Credit with a mark - (tutorials)   

Examnination - (lecture) 

Subject/module obligatory 

Subject 

coordinator/description 

author:  

Tomasz G·recki, Ph. D. Name of Lecturer: Tomasz G·recki, Ph. D. 

Maciej Grala, M.A.  

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 60 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: t.gorecki@pwsb.pl  

m.grala@pwsb.pl   

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at 

(C): 

 

C1 Providing basic information about work technology with the use of computers and computer 

network technology 

C2 presenting operating systems and their tasks and role in computing technologies 

C3 presenting types of software, software licences. 

C4 developing word processing skills and basic calculations with the use of IT tools 

C5 developing the skill of creating multimedia presentations 

Competences 

acquired (EK) with 

respect to the subject 

aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows the basic terminology concerning the use of computers and their structure,  C1, C2  

EK2 knows how the global Internet network operates, is aware of both benefits and 

risks connected with the Internet 
C1-C3 

EK3 knows legal aspects concerning copyrights and personal data protection C3 

 

SKILLS  

EK4 properly uses a computer to create, edit, format, store and print documents C4 

EK5 can sort and filter data in spreadsheets,  
can create a chart and a report in Excel on the basis of the input data, can create 

simple formulas for repeatable computations  

C4 

EK6 can prepare and present multimedia presentations in Powerpoint C5 

PERSONAL AND SOCIAL COM PETENCES 

EK7 is aware of the level of his/her knowledge and skills, C1-C5 

EK8 understands the need of continuous professional and personal development C1-C5 

EK9 is active in proper use of IT tools C3-C5 

http://www.pwsb.pl/
mailto:t.gorecki@pwsb.pl
mailto:m.grala@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1-

EK2 

knows standard IT tools for gathering, analyzing and 

presenting economic and social data 
S1A_W06 K_W16 

EK2 explains and illustrates the influence of external 

environment on the business of an entity  
S1A_W03 K_W08 

EK3 knows and understands basic concepts and principles of 

industrial property and copyrights 
S1A_W10 K_W27 

SKILLS  

EK4 can apply theoretical knowledge in a  
certain functional area of the organisation and can 

specialise in this scope (with relation to the studied 

specialisation) 

S1A_U06 K_U01 

EK5 can apply proper analytic methods and tools and IT systems 

supporting decision-making process 
S1A_U07 K_U11 

EK6 can prepare typical writing assignments (also with the use 

of IT applications) in Polish and in the foreign language 

which is deemed as basic for those fields of science  
and scientific disciplines which are adequate for his/her 

course of study, concerning detailed issues, with the use of 

basic theoretical perspectives,  
and also different sources 

S1A_U09 K_U21 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

EK8 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening and supplementation of 

acquired knowledge and skills. 

S1A_K01 K_K01 

EK9 

efficiently uses sources of knowledge concerning the 

subject, available in a traditional as well as electronic form, 

also on the Internet. 
S1A_K06 K_K14 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 History of IT 

lecture,  
e-learning 

EK1 

written 

examination 

TP2 Computer structure and configuration EK1-EK4 

TP3 Operating system and databases EK1-EK6 

TP4 Software licences. Applications. Computer 

graphics and music. 
EK1-EK4 

TP5 Word processors lecture, 

tutorials 
EK4 

attendance, 

final -credit 

assignment 

TP6 Multimedia presentations lecture, 

tutorials 
EK6 

TP7 Spreadsheets  lecture, 

tutorials 
EK5 

TP8 Computer-related risks lecture,  
e-learning 

EK1-EK3 
written 

examination 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP8 

problem-solving methods - problem-solving lecture TP1-TP8 

instructional methods - multimedia presentation TP1-TP8 

instructional methods - explanation or clarification TP1-TP8 

problem-solving methods - activating exercises, case study TP5-TP7 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP4, TP8 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

60 TP1-TP8 
Classes completed in 

cooperation with the 

lecturer: 
30 TP1-TP8 

lecture 20 TP1-TP8 lecture 10 TP5-TP7 

tutorials 20 TP5-TP7 tutorials 10 TP1-TP4, TP8 

e-learning 20 TP1-TP4, TP8 e-learning 10 TP1-TP8 

Student's own work 

(PWS): 
15 

TP1-TP8 

Student's own work 

(PWS): 
45 

TP5-TP7 

preparation for classes 2 preparation for classes 8 

writing essays - writing essays - 

completing projects 5 completing projects 6 

browsing through the basic 

literature 2 
browsing through the basic 

literature 20 

final-credit written 

assignment 3 
final-credit written 

assignment 5 

other: presentation, 

practical tasks 3 
other: presentation, practical 

tasks 6 

TOTAL:  75 3 ECTS  TOTAL:  75 3 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

A. Kisielewicz, Wprowadzenie do informatyki, Helion 2005 yes TP1-TP8 

P. Lenar, Sekrety skutecznych prezentacji multimedialnych 

Helion 2008 
yes TP6 

J. Habraken, ABC sieci komputerowych, Helion 2002 yes TP2, TP3, TP8 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

David A. Patterson, Computer Organization and Design, 

Third Edition: The Hardware/Software Interface, Third 

Edition, Elsevir, 2005  
- - 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

D. Gookin, Komputery PC dla bystrzak·w, Helion 2009 yes TP1-TP4 

A. Lockhart, 125 sposob·w na bezpieczeŒstwo sieci, Helion 

2007 
yes TP3, TP4, TP8 

R. Zimek, Ğ. Oberlan, ABC grafiki komputerowej, Helion 

2004 
yes TP4 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

Stuart Russell  Peter Norvig, Artificial Intelligence: A 

Modern Approach (2nd Edition), Prentice Hall, 2009 
- 

TP1-TP4 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

PowerPoint presentations in PDF format  yes TP1-TP4, TP8 

Resources for practice yes TP5-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 

http://www.amazon.com/Computer-Organization-Design-Third-Edition/dp/1558606041/ref=cm_lmf_tit_2
http://www.amazon.com/Computer-Organization-Design-Third-Edition/dp/1558606041/ref=cm_lmf_tit_2
http://www.amazon.com/Computer-Organization-Design-Third-Edition/dp/1558606041/ref=cm_lmf_tit_2
http://www.amazon.com/s/ref=ntt_athr_dp_sr_1?_encoding=UTF8&field-author=Stuart%20Russell&search-alias=books&sort=relevancerank
http://www.amazon.com/s/ref=ntt_athr_dp_sr_2?_encoding=UTF8&field-author=Peter%20Norvig&search-alias=books&sort=relevancerank
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2.1.2. EU FUNCTIONING  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: EUROPEAN UNION FUNCTIONING  

Module code: 10.0-FE.O-1s/ 10.0-FE.O-1ns ECTS credits: 2 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year:  1st 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Dorota Olszewska, Ph. D. Name of Lecturer: Dorota Olszewska, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 30 (full-time); 22 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: d.olszewska@pwsb.pl 

 

 
 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  
 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at (C): 

 

C1 presenting the origins of communities in the international arena. 

C2 showing how European communities function. 

C3 presenting institutional system in the European Union 

C4 acquainting the students with Poland's contribution to European Union. 

C5 expanding the knowledge about EU law. 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 identifies the relations between business entities and other social institutions 

forming their environment on a national and international scale 
C1 

EK2 explains the role and importance of organisational structures and regulations C1 C2 C5 

EK3 is familiar with the views about social structures and institutions and types of 

social bonds and their historical evolution 
C1 C3 

SKILLS  

EK4 can apply theoretical knowledge in a certain functional area of the organisation 

and can specialise in this scope (with relation to the studied specialisation) 
C5 C4 

EK5 can apply specialist expertise in cooperation with other functional areas in typical 

professional situations 
C5 

EK6 can observe phenomena and processes in the organisation and describe, analyze 

and interpret them using basic theoretical perspectives and concepts 
C2 C3 

PERSONAL AND SOCIAL COMPETENCES 

EK7 is ready to convince and negotiate with the aim of reaching common goals C3 C4 

EK8 
is ready to adapt and act in new conditions and situations, e.g. connected with the 

cultural dissimilarity of a group 
C3 

EK9 
is ready to gain and expand the knowledge and professional and research skills 

independently 
C3 C4 C5 

http://www.pwsb.pl/
mailto:d.olszewska@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

identifies the relations between business entities and other 

social institutions forming their environment on a national 

and international scale  
 

S1A_W03 K_W07 

EK2 
explains the role and importance of the organisational 

structures and regulations 
S1A_W07 K_W23 

EK3 

is familiar with the views about social structures and 

institutions and types of social bonds and their historical 

evolution 
S1A_W09 K_W29 

SKILLS  

EK4 

can apply theoretical knowledge in a   
certain functional area of the organisation and can 

specialise in this scope (with relation to the studied 

specialisation)  
 

S1A_U06 K_U01 

EK5 

can apply specialist expertise in cooperation with other 

functional areas in typical professional situations  
 

S1A_U06 K_U02 

EK6 

can observe phenomena and processes in the organisation 

and describe, analyze and interpret them using basic 

theoretical perspectives and concepts  
 

S1A_U01 
S1A_U02 

K_U04 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

is ready to convince and negotiate with the aim of reaching 

common goals  
 

S1A_K03 K_K05 

EK8 
is ready to adapt and act in new conditions and situations, 

e.g. connected with the cultural dissimilarity of a group 
S1A_K04 K_K08 

EK9 

is ready to gain and expand the knowledge and professional 

and research skills independently  
 
 

S1A_K05 K_K10 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

(TP) Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method* 

TP1 Communities in European and  
international markets  

lecture/ 

e-learning 

EK1 ï EK9 attendance, 

written 

examination 
TP2 Functioning and organisation of European 

community  

EK2, EK3, 

EK9 

TP3 Essence and importance of the EU 

institutional system 

EK1,EK3, 

EK4,EK6 

TP4 Poland in EU, chances and dangers lecture/ 

tutorials/  

e-learning 

EK5,EK7, 

EK8, EK9 

TP5 EU law and its functionality EK5- EK9 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical classes, case study, presentation, 

reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP5 

problem-solving methods - problem-solving lecture TP1-TP5 

instructional methods - multimedia presentation TP1-TP5 

instructional methods - explanation or clarification TP1-TP5 

problem-solving methods - activating exercises, case study TP4, TP5 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP5 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 
from a student on average 

25 hours  of work, where 

the number of hours of 
student's work includes the 

classes organised by the 

university college in 
accordance with the course 

plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

30 TP1-TP5 
Classes completed in 

cooperation with the 

lecturer: 
22 TP1-TP5 

lecture 20 TP1-TP5 lecture 15 TP1-TP5 

tutorials -  tutorials -  

e-learning 10  e-learning 7  

Student's own work 

(PWS): 
20 TP1-TP5 

Student's own work 

(PWS): 
28 TP1-TP5 

preparation for classes 5 

TP1-TP5 

preparation for classes 5 

TP1-TP5 

writing essays  writing essays  

completing projects 2,5 completing projects 5 

browsing through the basic 

literature 
10 

browsing through the basic 

literature 
13 

final-credit written 

assignment 
 

final-credit written 

assignment 
 

other: presentation, 

practical tasks 
2,5 

other: presentation, practical 

tasks 
5 

TOTAL:  50 2 ECTS  TOTAL:  50 2 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Kompendium wiedzy o Unii Europejskiej / red. nauk. Ewa 

MağuszyŒska, Bohdan Gruchman, Warszawa: Wydawnictwo 

Naukowe PWN, 2007 

yes TP1-TP5 

ABC Unii Europejskiej, Opracowania wydawane przez 

Przedstawicielstwo Komisji Europejskiej w Polsce. - 

Warszawa: Wydawn. Reprezent. Komisji Europ. w Polsce, 

2004 

yes TP1-TP3 

Polska w Unii Europejskiej: Pakiet edukacyjny / Pod red. 

Joanny Gospodarczyk, Mirosğawa Sielatyckiego. - 

Warszawa: Wydawn. CODN, 2004 

yes TP4-TP5 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

Fontaine P., ñEU in 12 stepsò Manuscript prepared by 

European Commission DG for Communication ï 

http://ec.europa.eu/publications/booklets/eu_glance/60/en.pdf 

yes TP4-TP5 

Drakulic S., A Trip back to Europe, in: Central Europe ï 

Core or Periphery?, Ch. Lord (eds.), The Copenhagen 

Business School Press, 2000 

yes TP4-TP5 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

A. Domagağa, Integracja Polski z UniŃ EuropejskŃ, Oficyna 

Wydawnicza ĞoŜgraf, Warszawa 2011 

- TP1-TP3 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

Cini M., European Union Politics, Oxford University Press, 

USA, 2007 

- TP1-TP3 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes 

TP1-TP5 

Case study yes TP4-TP5 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 
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Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 32% 

 

2.1.3. PHYSICAL EDUCATION  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 
Module name: 

PHYSICAL EDUCATION  

Module code: 
16.1-WF.O-1s ECTS credits: 2 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time Course year: 1st 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Zenon Jezierski, M.A. Name of Lecturer: Zenon Jezierski, M.A. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 60 (full-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: z.jezierski@pwsb.pl     

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Basic contents 

Initial requirements:  No medical contraindications to active participation in the scheduled Physical Education classes 

. 

The subject aims at (C): 

 

C1 presenting basic forms of physical activity 

C2 improving physical fitness and developing motor and technical skills in  
team sports. 

C3 instilling educational and social attitudes in students in sports competition (fair-play principle) 

connected with group cooperation 

C4 instilling and drilling necessary habits of systematic physical activity; promoting active and 

healthy lifestyle and health-promoting attitudes. 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows the basic forms of physical activity and benefits therefrom. C1 

EK2 fair-play principles C2 

SKILLS  

EK3 can control the level of his/her fitness doing basic tests and exams; can select 

exercises guaranteeing proper body posture. 
C1-C3 

EK4 can take health-promoting and educational measures practically using   
the knowledge and skills with respect to different forms of physical activity. 

C4 

PERSONAL AND SOCIAL COMPETENCES 

EK5 
is ready to organise and lead the work of teams and   
the organisation inside and outside the working environment 

C1-C3 

EK6 can cooperate with the team applying "fair play" principle C3 

http://www.pwsb.pl/
mailto:z.jezierski@pwsb.pl
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EK7 
builds his/her self-discipline and self-esteem and the sense of responsibility for 

his/her own health and safety and of other people 
C4 
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

EK2 

knows basic information and standard methods and  
tools typical of a given course, specialisation and  
subject 

S1A_W06 K_W20 

SKILLS  

EK3 

EK4 
can apply theoretical knowledge in a given area  S1A_U06 K_U01 

PERSONAL AND SOCIAL COMPETENCES 

EK5 
is ready to organise and lead the work of the teams and the 

organisation inside and outside working environment 
S1A_K02 K_K02 

EK6 can cooperate within the group assuming different roles in it S1A_K02 K_K03 

EK7 
is ready to take the responsibility for the tasks entrusted to 

him/her with respect to his/her co-workers 
S1A_K07 K_K12 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 

Practical classes on the basis of the choice 

depending on students' physical and health  
capabilities tutorials  EK1-EK7 

attendance, 

practical 

classes 
TP2 

Technical and tactical basis of a given sports 

discipline allowing for full participation in it. 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum 

contents 

instructional methods - informative lecture  

problem-solving methods - problem-solving lecture  

instructional methods - multimedia presentation  

instructional methods - explanation or clarification  

problem-solving methods - activating exercises, case study TP1-TP2 

teaching with the use of latest distance learning methods and techniques (e-learning)  

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

60 TP1-TP2 
Classes completed in 

cooperation with the 

lecturer: 
  

lecture  TP1-TP2 lecture   

tutorials 60  tutorials   

e-learning   e-learning   

Student's own work 

(PWS): 
  

Student's own work 

(PWS): 
  

preparation for classes  

 

preparation for classes  

 

writing essays  writing essays  

completing projects  completing projects  

browsing through the basic 

literature  
browsing through the basic 

literature  

final-credit written 

assignment  
final-credit written 

assignment  

other: presentation, 

practical tasks  
other: presentation, practical 

tasks  

TOTAL:   0 ECTS  TOTAL:   0 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

E. KozdroŒ, Podstawy teorii i metodyki rekreacji ruchowej, 

TKKF, Warszawa 2008r. 
yes TP1-TP2 

W. OsiŒski, Zarys teorii wychowania fizycznego, AWF, 

PoznaŒ 2002r 
yes TP1-TP2 
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HuciŒski T., Metodyka nauczania i doskonalenia podstaw, 

Wrocğaw, 2006. 
- TP1-TP2 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

Goğaszewski J., Piğka noŨna, PoznaŒ, 2003. 

Stawiarski St., Piğka rňczna cz. I i II, Krak·w, 2003. 

- 
TP1-TP2 

HuciŒski T., Kelner J., Koszyk·wka, Wrocğaw, 2001. 

Uzarowicz J., Piğka siatkowa. Co jest grane, Krak·w, 2001. 
- TP1-TP2 

Bondarowicz M., Zabawy i gry ruchowe w zajňciach 

sportowych. Warszawa,2002. 
- TP1-TP2 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 0% 

in part-time (weekend) courses 0% 
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2.1.4. HEALTH AND SAFETY AT WORK 
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: HEALTH AND SAFETY AT WORK  

Module code: 05.4-BP.O-1s / 05.4-BP.O-1ns ECTS credits: 0 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

Credit Subject/module obligatory 

Subject 

coordinator/description 

author:  

Arkadiusz W·jcik, M.A. Name of Lecturer: Arkadiusz W·jcik, M.A. 

Year: 2013/14 Language of 

instruction: 

Polish 

Number of hours: 5 (full-time); 5 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: a.wojcik@pwsb.pl     

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Basic contents 

Initial requirements:  none 

The subject aims at (C): 

 

C1 familiarizing the students with legal acts and the resulting  
health-and-safety-at-work and fire prevention principles.  

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 is familiar with legal acts and the resulting health-and-safety-at-work and fire 

prevention principles. 
C1 

SKILLS  

EK2 can apply the provisions of the law and normalized systems of the business 

entity, in particular health and safety at work to justify particular measures 

taken 
C1 

PERSONAL AND SOCIAL COMPETENCES 

EK3 is aware of emergency rescue measures and is ready to take them C1 

Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 knows and interprets basic provisions of the law regulating 

the operation of business entities 
S1A_W07 K_W21 

SKILLS  

EK2 can apply the provisions of the law and normalized systems S1A_U05 K_U14  

http://www.pwsb.pl/
mailto:a.wojcik@pwsb.pl
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of the business entity (accounting, health and safety at work 

etc.) to justify particular measures taken 

PERSONAL AND SOCIAL COMPETENCES 

EK3 
is ready to take the responsibility for the tasks entrusted to 

him/her with respect to his/her co-workers 
S1A_K07 K_K12 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment method* 

TP1 Securing property and buildings 

lecture EK1-EK3 Attendance 

TP2 Workplace ergonomics 

TP3 
Fundamentals of emergency medical 

rescue 

TP4 Fire prevention principles 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP4 

problem-solving methods - problem-solving lecture  

instructional methods - multimedia presentation  

instructional methods - explanation or clarification TP1-TP4 

problem-solving methods - activating exercises, case study  

teaching with the use of latest distance learning methods and techniques (e-learning)  

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

5 TP1-TP4 
Classes completed in 

cooperation with the 

lecturer: 
5 TP1-TP4 

lecture 5 TP1-TP4 lecture 5 TP1-TP4 

tutorials   tutorials   

e-learning   e-learning   

Student's own work 

(PWS): 
  

Student's own work 

(PWS): 
  

preparation for classes  

 

preparation for classes  

 

writing essays  writing essays  

completing projects  completing projects  

browsing through the basic 

literature  
browsing through the basic 

literature  

final-credit written 

assignment  
final-credit written 

assignment  

other: presentation, 

practical tasks  
other: presentation, practical 

tasks  

TOTAL:   0 ECTS  TOTAL:   0 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

RozporzŃdzenie Ministra Nauki i Szkolnictwa WyŨszego z 5 

lipca 2007 r. w sprawie bezpieczeŒstwa i higieny pracy  
w uczelniach (Dz.U. nr 128, poz. 897), 

yes TP1-TP4 

Uchwağa Senatu nr 10/2009 PWSB z dnia 22.09.2009 roku  
w sprawie: szczeg·ğowych obowiŃzk·w i odpowiedzialnoŜci 

student·w w zakresie przestrzegania podstawowych 

przepis·w bezpieczeŒstwa i higieny pracy. 

yes TP1-TP4 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 
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III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 0% 

in part-time (weekend) courses 0% 

1.2. Basic subjects (modules) 

2.2.1. Fundamentals of Management 

2.2.2. Science of Organisation 

2.2.3. Microeconomics 

2.2.4. Finance 

2.2.5. Intellectual Property Protection 

2.2.6. Entrepreneurship 

2.2.7. Law 

2.2.8. Mathematics 

2.2.9. Descriptive Statistics 

2.2.10. Organisational Behaviour 

2.2.11. Project Management 

2.2.12. Human Resources Management 

2.2.13. Logistics Management 

2.2.14. Quality Management 

2.2.15. Information Technology in Management 

2.2.16. Marketing 

2.2.17. Marketing Research 

2.2.18. Financial Accounting 

2.2.19. Company Finance Management 

2.2.20. Change Management 

2.2.21. Psychology 

2.2.22. Interpersonal Communication 

2.2.23. Financial Services Market 
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2.2.1. FUNDAMENTALS OF MANAGEMENT  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: FUNDAMENTALS OF MANAGEMENT  

Module code: 04.0-PZ.P-1s/ 04.0-PZ.P-1ns ECTS credits: 7 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Tadeusz Mendel, prof. Name of Lecturer: Tadeusz Mendel, prof. 

Przemysğaw Niewiadomski, 

Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 60 (full-time); 60 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: t.mendel@pwsb.pl 

p.niewiadomski@pwsb.pl    

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Basic contents 

Initial requirements:  none 

The subject aims at (C): 

 

C1 explaining the character and role of economic sciences in the system of social sciences 

C2 Explaining the origins of management sciences and their development in the context of 

economic growth 

C3 explaining the influence of external environment on a business entity 

C4 intepreting the concept of human being and the perspective of motivation theory 

C5 explaining the role and importance of the organisational structures and regulations 

C6 describing the evolution of organisational structures and structure-building factors 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 can define the importance, role and place of management sciences C1, C2 

EK2 proves the influence of environment on a business entity C3,  

EK3 identifies organisational structures and motivation systems C4, C5, C6 

SKILLS  

EK4 can discuss and explain the importance of management sciences in economic 

practice 
C1, C2 

EK5 recognises external stakeholders and their organisational structures  C3, C6 

EK6 assesses and analyzes situations, structures and culture in an organisation C4, C5 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
respects the principles of management sciences and complies with them 

while acting 
C1, C2 

EK8 assesses organisactional structures and explains their evolution  C5, C6 

EK9 accepts the applicable motivation system C4 

http://www.pwsb.pl/
mailto:t.mendel@pwsb.pl
mailto:p.niewiadomski@pwsb.pl
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Competences acquired 

(EK)  
with r eference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

can explain the nature and role of economic sciences in the 

system of  
social sciences and with respect to other science 

S1A_W01 K_W01 

EK2 
explains and illustrates the influence of external 

environment on the business of an entity 
S1A_W03 K_W08 

EK3 
explains the role and importance of organisational 

structures and regulations 
S1A_W07 K_W23 

EK3 
describes historical evolution of organisational structures, 

indicates the structur-building factors 
S1A_W07 

S1A_W08 
K_W24 

SKILLS  

EK4 

can apply theoretical knowledge in a  
certain functional area of the organisation and can 

specialise in this scope (with relation to the studied 

specialisation) 

S1A_U06 K_U01 

EK5 

can observe phenomena and processes in the organisation 

and describe, analyze and interpret them using basic 

theoretical perspectives and concepts  
 

S1A_U01 
S1A_U02 

K_U04 

has basic skills of efficient and effective management of 

the human, financial, material and other resources entrusted 

to him/her 
S1A_U06 K_U17 

EK6 
can identify principles and criteria helping the origanisation 

to solve problems  
S1A_U02 
S1A_U07 

K_U09 

EK4 

EK6 

can notice the need to introduce changes in the organisation 

and draft the plan of change management. 
S1A_U06 K_U15 

PERSONAL AND SOCIAL COMPETENCES 

EK7-

EK9 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening and supplementation of 

acquired knowledge and skills. 

S1A_K01 K_K01 

is ready to adapt and act in new conditions and situations, 

e.g. connected with the cultural dissimilarity of a group;  
S1A_K04 K_K08 

is ready to develop and efficiently use interpersonal skills 
S1A_K04 
S1A_K05 

K_K09 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Concept and relevance of management, 

evolution of the views, functions of a 

business entity 

lecture,  
e-learning 

EK1 EK2 

attendance, 

examination, 

discussion 

TP2 Organisational structures, formalisation 

lecture, 

tutorials, 

e-learning 

EK8,EK9 

TP3 Decisions and conflict management EK4, EK7 

TP4  Leadership and motivation EK6-EK9 

TP5 Environment of the organisation EK2,EK7 

TP6 Change Management EK2, EK7,EK9 attendance, 

written 

examination, 

discussion 

TP7 Global and ethical context of management 
EK1 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP1-TP7 

instructional methods - multimedia presentation TP1-TP7 
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instructional methods - explanation or clarification TP1-TP7 

problem-solving methods - activating exercises, case study TP2 -TP7 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP7 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

60 TP1-TP7 
Classes completed in 

cooperation with the 

lecturer: 
60 TP1-TP7 

lecture 30 TP1-TP7 lecture 30 TP1-TP7 

tutorials 10 TP2 -TP7 tutorials 10 TP2 -TP7 

e-learning 20 TP1-TP7 e-learning 20 TP1-TP7 

Student's own work 

(PWS): 
115 

TP1-TP7 

Student's own work 

(PWS): 
115 

TP1-TP7 

preparation for classes 20 preparation for classes 20 

writing essays 15 writing essays 15 

completing projects 10 completing projects 10 

browsing through the basic 

literature 35 

browsing through the basic 

literature 35 

final-credit written 

assignment 15 

final-credit written 

assignment 15 

other: presentation, 

practical tasks 20 

other: presentation, practical 

tasks 20 

TOTAL:  175 7 ECTS  TOTAL:  175 7 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

R. W.Griffin, Podstawy zarzŃdzania organizacjami, PWN 

Warszawa 2002 
yes TP1-TP7 

AK. KoŦmiŒski, ZarzŃdzanie od podstaw, PWN Warszawa 

2010 
yes TP1-TP7 

T. Mendel, Teoretyczne podstawy nauki o organizacji  
i zarzŃdzaniu, Leszno 2002 

yes TP1-TP2 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

J. Stoner, CH. Wankel Management, Prentice-Hall, London 

1995 
- TP1-TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

 T. Mendel, Funkcja motywacyjna w zarzŃdzaniu 

przedsiňbiorstwami,  PoznaŒ 2012 
yes TP4 

K. CzaiŒska ,Odkryĺ zarzŃdzanie, PWN, Warszawa 2010 yes TP1-TP7 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

H. Mintzberg,  The Nature of Managerial Work, Prince - 

Hall, Englewood Cliffs 1973 
yes TP1 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

ĂPrzeglŃd Organizacjiò yes TP1-TP7 

ĂOrganizacja i ZarzŃdzanieò yes TP1-TP7 

Power Point presentations available on the platform yes TP1-TP7 

Marking  criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.2. SCIENCE OF ORGANISATION  
 

 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: SCIENCE OF ORGANISATION  

Module code: 04.9-NO.P-2s / 04.9-NO.P-2ns ECTS credits: 4 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Tadeusz Mendel, prof. Name of Lecturer: Tadeusz Mendel, prof. 

Przemysğaw Niewiadomski, 

Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 45 (full-time); 45 (part-time) Type of classes  lecture, e-learning,  

Updated in: October 2015 Contact: t.mendel@pwsb.pl 

p.niewiadomski@pwsb.pl    

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Basic contents 

Initial requirements:  Successfully completed subject: Fundamentals of Management 

The subject aims at (C): 

 

C1 Presenting theory and science of an organisation against a background of other scientific 

disciplines 

C2 developing knowledge about types and kinds of organisations in a competitive environment 

C3 describing social responsibility and corporate supervision 

C4 analyzing resources and life cycle of an organisation 

C5 presenting contemporary management concepts 

C6 discussing management of data, information and knowledge in an organisation 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 defines and explains theory and knowledge about an organisation C1 

EK2 recognises types of organisations in a competitive environment C2 

EK3 compares resources of organisations and analyzes life cycle of organisations C4 

SKILLS  

EK4 defines the mode of corporate supervision and interprets social responsibility C3 

EK5 interprets application of contemporary management methods in practice C5 

EK6 analyzes sources and flow of information in an organisation C6 

PERSONAL AND SOCIAL COMPETENCES 

EK7 convinces about social responsibility of each organisation C3 

EK8 identifies problems of competitive environment C2 

EK9 identifies sources of knowledge in an organisation C6 

http://www.pwsb.pl/
mailto:t.mendel@pwsb.pl
mailto:p.niewiadomski@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

explains fundamental principles and concepts of the theory 

of economics with respect to market functioning and 

management in the conditions of  
limited resources 

S1A_W02 
S1A_W03 
S1A_W09 

K_W03 

EK2 
explains and illustrates the influence of external 

environment on the business of an entity  
S1A_W03 K_W08 

EK3 describes organisational roles and functions S1A_W04 K_W10 

SKILLS  

EK4-

EK6 

can apply specialist expertise in cooperation with other 

functional areas in typical professional situations  
 

S1A_U06 K_U02 

has basic skills of efficient and  
effective management of the human, financial, material and 

other resources entrusted to him/her 
S1A_U06 K_U17 

EK5 
can identify principles and criteria helping the origanisation 

to solve problems  
S1A_U02 
S1A_U07 

K_U09 

EK6 

can assess suggested solutions and   
participate in decision-making processes, mainly at 

operating and tactical levels 
S1A_U07 K_U10 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
is ready to act ethically within the designated organisational 

and social roles 
S1A_K05 K_K11 

EK7- 

EK9 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening and supplementation of 

acquired knowledge and skills. 

S1A_K01 K_K01 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Basic concepts about science and 

organisation 
lecture EK1 - EK9 

examination, 

attendance 

TP2 Analysis of competitive environment of a 

given entity lecture,  

tutorials,  
e-learning 

EK 2 

attendance, 

written 

assignment, 

discussion 

TP3 Resources of an organisation and life cycle EK3 attendance, 

examination TP4 Social responsibility - theory and practice lecture EK4 EK7 

TP5 Presentation of contemporary management 

concepts 
lecture,  

tutorials,  
e-learning 

EK5 attendance, 

essey, 

examination TP6 Knowledge management EK6 EK9 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1 - TP6 

problem-solving methods - problem-solving lecture TP1 - TP6 

instructional methods - multimedia presentation TP1 - TP6 

instructional methods - explanation or clarification TP1 - TP6 

problem-solving methods - activating exercises, case study TP2, TP5 - TP6 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1 - TP6 

Student's work (ECTS 

summary*) /  
Summary student's 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 
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workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 
competences which require 

from a student on average 

25 hours  of work, where 
the number of hours of 

student's work includes the 

classes organised by the 
university college in 

accordance with the course 

plan and his/her individual 
work; 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1 - TP6 
Classes completed in 

cooperation with the 

lecturer: 
45 TP1 - TP6 

lecture 20 TP1 - TP6 lecture 20 TP1 - TP6 

tutorials 10 TP2, TP5 - TP6 tutorials 10 TP2, TP5 - TP6 

e-learning 15 TP1 - TP6 e-learning 15 TP1 - TP6 

Student's own work 

(PWS): 
55 

TP1 - TP6 

Student's own work 

(PWS): 
55 

TP1 - TP6 

preparation for classes 5 preparation for classes 5 

writing essays 10 writing essays 10 

completing projects 5 completing projects 5 

browsing through the basic 

literature 15 
browsing through the basic 

literature 15 

final-credit written 

assignment 5 
final-credit written 

assignment 5 

other: presentation, 

practical tasks 15 
other: presentation, practical 

tasks 15 

TOTAL:  100 4 ECTS  TOTAL:  100 4 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

K. CzaiŒska ,Odkryĺ zarzŃdzanie, PWN, Warszawa 2010 yes TP1 ïTP6 

W.R.Griffin, Podstawy zarzŃdzania organizacjami, PWN, 

Warszawa 2011 
yes TP1 ïTP6 

T. Mendel, Elementy zarzŃdzania strategicznego, Leszno 

2003 
yes TP2 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

Ricky W. GRIFFIN, Fundamentals of Management, 

Houghton Mifflin College Div, 2008  
yes TP1 ïTP6 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

 K. Zimniewicz, Wsp·ğczesne koncepcje i metody, PWN, 

Warszawa 2012 
yes TP5 

B. KoŨuch, Nauka o organizacji, CE DE WU Warszawa 

2002 
yes TP1 ïTP6 

J. Lichtarski(red.), Podstawy nauki o przedsiňbiorstwie, AE 

Wrocğaw 1998 
yes TP1 ïTP6 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

James A. F. STONER,  Management, Pearson, 2001  yes TP1 ïTP6 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

ĂPrzeglŃd Organizacjiò  yes TP1 ïTP6 

ĂOrganizacja i ZarzŃdzanieò yes TP1 ïTP6 

Power Point presentations available on the platform yes TP1 ïTP6 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.3. M ICROECONOMICS  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: MICROECONOMICS  

Module code: 14.3-MI.P -1s / 14.3-MI.P -1ns ECTS credits: 9 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Piotr Dzikowski, Ph. D. Name of Lecturer: Piotr Dzikowski, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 90 (full-time); 50 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: p.dzikowski@pwsb.pl  

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at (C): 

 

C1 presenting the notions with the use of which microeconomics describes market phenomena and 

processes 

C2 becoming familiar with the decision-making process of consumers, producers, employees and  
 investors 

C3 presenting market mechanisms (competition, prices, transactions) 

C4 developing the ability to use economic knowledge in demand and supply,  
market functioning, costs, choice effectiveness 

Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course - after completing 

the subject and confirming the acquired competences, the student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows basic microeconomics notions C1 

EK2 knows and understands market mechanism (demand, supply, demand and 

supply volume, law of supply, market, consumer surplus, producer surplus, 

minimum price, maximum price, excess, deficit, substitutes and 

complementary goods) 

C2 

EK3 knows the concept of elastiticy and consumer theory, knows the principles of 

market functioning 
C3, C4 

SKILLS  
EK4 can observe, describe, analyze and interpret consumer, producer, employee 

and investor behaviour 
C3 

EK5 can formulate and analyze market problems C1, C2 

EK6 can apply and assess the usefulness of selected methods and tools for 

describing and analyzing the business of an organisation 
C4 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
can express and defend his/her own views in a discussion, including those 

concerning professional matters 
C1, C2 

EK8 is aware of the necessity to think and act in an entrepreneurial way C3, C4 

http://www.pwsb.pl/
mailto:p.dzikowski@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 can explain the nature and role of economic sciences in the 

system of social sciences and with respect to other science  
S1A_W01 K_W01 

EK2 knows and describes basic types of economic systems and 

their elements 
S1A_W02 K_W02 

EK3 explains fundamental principles and concepts of the theory 

of economics with respect to market functioning and 

management in the conditions of  
limited resources 

S1A_W02 
S1A_W03 
S1A_W09 

K_W03 

SKILLS  

EK4 can observe phenomena and processes in the organisation 

and describe, analyze and interpret them using basic 

theoretical perspectives and concepts  
 

S1A_U01 
S1A_U02 

K_U04 

EK5 can use and assess proper methods and  tools for describing 

and analyzing problems and business areas of a business 

entity or another organisation  

S1A_U02 
S1A_U03 

K_U06 

EK6 can use and assess proper methods and tools for describing 

and analyzing the environment of a business 

entity/institution 

S1A_U02 
S1A_U03 

K_U07 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

is ready to boldly express and defend his/her own views not 

only in professional matters (in his/her native language and 

in English) 
S1A_K03 K_K06 

EK8 
can think and act in an entrepreneurial way, takes decisions 

guided by the knowledge from a given specialist field 
S1A_K07 K_K13 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Economic thinking - basic concepts 

lecture, 

tutorials,  
e-learning 

EK1 

attendance, 

written 

examination, 

observation/dis

cussion, 

practical 

classes 

TP2 Market mechanism (demand, supply, demand 

and supply volume, law of supply, market, 

consumer surplus, producer surplus, 

minimum price, maximum price, excess, 

deficit, substitutes and complementary goods)  
 

EK2, EK3, 

EK5, EK7 

TP3 Elasticity (price elasticity of demand, supply, 

total revenue, goods in economics, Engel 

curve) 

EK3, EK4, 

EK5, EK7 

TP4 Consumer theory (utility: total utility, 

marginal utility, law of diminishing marginal 

utility, consumer indifference curve, budget 

line, consumer equilibrium) 

EK1-EK8 

TP5 Theory of production and production costs EK2-EK8 

TP6 Perfect competition market EK2-EK7 

TP7 Monopoly, monopolistic competition and  
oligopoly 

EK2-EK7 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP1-TP7 

instructional methods - multimedia presentation TP1-TP7 

instructional methods - explanation or clarification TP1-TP7 

problem-solving methods - activating exercises, case study TP1-TP7 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP7 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

90 TP1-TP7 
Classes completed in 

cooperation with the 

lecturer: 
50 TP1-TP7 

lecture 30 TP1-TP7 lecture 20 TP1-TP7 

tutorials 30  tutorials 15 TP1-TP7 

e-learning 30 - e-learning 15 TP1-TP7 

Student's own work 

(PWS): 
135 TP1-TP7 

Student's own work 

(PWS): 
175 TP1-TP7 

preparation for classes 30 

TP1-TP7 

preparation for classes 40 

TP1-TP7 

writing essays  writing essays  

completing projects 25 completing projects 25 

browsing through the basic 

literature 40 
browsing through the basic 

literature 50 

final-credit written 

assignment 10 
final-credit written 

assignment 20 

other: presentation, 

practical tasks 30 
other: presentation, practical 

tasks 40 

TOTAL:  225 9 ECTS  TOTAL:  225 9 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

D.Begg, Mikroekonomia, PWE, Warszawa  2007 yes TP1-TP7 

P.Mikoğajczak, Podstawy mikroekonomii, PWSBiJO, PoznaŒ  

2006 
yes TP1-TP7 

P.Samuelson, W.Nordhaus, Ekonomia tom 1, PWN, 

Warszawa 2004 
yes TP1-TP7 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

John Lindauer, Macroeconomics, 4th Edition, Claremount 

Howar Pub., 2012 
- TP1-TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

W.KrysiŒski, K.Macierewicz, A.Siwa-Niedrowska, To tylko 

mikroekonomia, Wydawnictwo WyŨszej Szkoğy Bankowej, 

PoznaŒ-GdaŒsk 2007 

no TP1-TP7 

M.Rekowski, Mikroekonomia, AE w Poznaniu, PoznaŒ 2006 yes TP1-TP7 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

N. Gregory Mankiw, Brief Principles of Macroeconomics, 

Cengage Learning, 208  
no TP1-TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

Educational materials to be downloaded by the 

students from PWSB website 
yes TP1-TP7 

Presentations prepared by the lecturer yes TP1-TP7 

Websites containing information useful for the students 

of the subject  
yes TP1-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  in full -time courses 33% 

http://www.amazon.com/s/ref=ntt_athr_dp_sr_1?_encoding=UTF8&field-author=N.%20Gregory%20Mankiw&search-alias=books&sort=relevancerank
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e-learning to learn the subject: in part-time (weekend) courses 30% 

2.2.4. FINANCE  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: FINANCE  

Module code: 04.3-FI.P-1s/ 04.3-FI.P-1ns ECTS credits: 6 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Eugeniusz Najlepszy, prof. Name of Lecturer: Eugeniusz Najlepszy, prof. 

Agata Nowakowska, M.A. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, e-learning, 

Updated in: October 2015 Contact: e.najlepszy@pwsb.pl 

a.nowakowska@pwsb.p 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at (C): 

 

C1 familiarizing the students with the essence, functions and taxonomy of the finance. Origins of 

financial crisis and globalisation 

C2 Describing the structure and principles of functioning  of public finance sector 

C3 presenting the role and principles of functioning of a bank system 

C4 Describing the mechanism of monetary market and of using financial operations by public and 

private investors 

C5 Presenting the features and functions of the capital market, efficiency of market products and   
financial strategies of market participants   

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 describes functioning and systematics of finance, causes of financial crises C1 

EK2 describes the structure of public finance sector, its functioning, budgeting 

principles 
C2 

EK3 explains the operation of the banking sector, its institutions and credit instruments C3, C4 

SKILLS  

EK4 interprets and assesses correlations between financial flows and basic 

macroeconomics aggregates  
C1 

EK5 analyzes the structures of the state and territorial self-government budgets, 

operation of the tax system 
C2 

EK6 defines the goals of the central bank and explains the operation of monetary policy 

instruments 
C3, C4, C5 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
understands the need of interactive co-operation with other members of problem-

solving teams 
C2, C3 

EK8 identifies and interprets financial risks and presents them at the level of C3, C4 

http://www.pwsb.pl/
mailto:e.najlepszy@pwsb.pl
mailto:a.nowakowska@pwsb.p
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organisation management 

EK9 recognises strategic context of financial decisions within case studies C3, C4, C5 

Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK 

 

Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

explains fundamental principles and concepts of the theory 

of economics with respect to market functioning and 

management in the conditions of limited resources 

S1A_W02 
S1A_W03 
S1A_W09 

K_W03 

EK2 

identifies the relations between business entities and other 

social institutions forming their environment on a national 

and international scale  
 

S1A_W03 K_W07 

EK3 

 

knows typical research methods in particular areas of the 

entity's business: market research, financial analysis, level 

of quality products etc. 
S1A_W06 K_W18 

SKILLS  

EK4 

can apply theoretical knowledge in a certain functional area 

of the organisation and can specialise in this scope (with 

relation to the studied specialisation) 
S1A_U06 K_U01 

EK5 

EK6 

can use and assess proper methods and tools for describing 

and analyzing the environment of a business 

entity/institution 

S1A_U02 
S1A_U03 

K_U07 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

is ready to organise and lead the work of teams (project, 

task teams etc.) and organisation inside and outside the 

working environment 
S1A_K02 K_K02 

EK8 

EK9 

can think logically 
S1A_K03 K_K15 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 The essence and functions of finance. 

Classification of financial phenomena. 

Financial crisis in the contemporary world 

lecture,  
e-learning 

EK1 

Oral 

examination, 

discussion 

TP2 Public sector finance. Public revenue and  
expenditure. Rational taxation system. 

Territorial self-government finance 

EK2 

TP3 The central bank and commercial banks. 

Instruments of exerting influence by the 

central bank. Deposit-credit operations 

EK3, EK4, 

EK5 

TP4 Financing entities in the money and capital 

markets. Credit risk and operating risk. 

Capital market and its main instruments. 

Financing strategies used by investors in the 

capital market 

EK6, EK7, 

EK8, EK9 

written 

examination, 

discussion 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP4 

problem-solving methods - problem-solving lecture TP1-TP4 

instructional methods - multimedia presentation TP1-TP4 

instructional methods - explanation or clarification TP1-TP4 

problem-solving methods - activating exercises, case study TP1-TP4 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP4 

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  45 TP1-TP4 

Classes completed  
in cooperation with  30 TP1-TP4 
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*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

the lecturer: the lecturer: 

lecture 20 TP1-TP4 lecture 12 TP1-TP4 

tutorials 10  tutorials 8  

e-learning 15 TP1-TP4 e-learning 10 TP1-TP4 

Student's own work 

(PWS): 
105 

TP1-TP4 

Student's own work 

(PWS): 
120 

TP1-TP4 

preparation for classes 30 preparation for classes 30 

writing essays 0 writing essays 0 

completing projects 45 completing projects 25 

browsing through the basic 

literature 10 

browsing through the basic 

literature 45 

final-credit written 

assignment 0 

final-credit written 

assignment 5 

other: presentation, 

practical tasks 20 

other: presentation, practical 

tasks 15 

TOTAL:  150 6 ECTS  TOTAL:  150 6 ECTS  

 Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

D. Korenik, S. Kornik, Podstawy finans·w, Warszawa 

Wydaw.Naukowe PWN, 2004 
yes TP1-TP4 

J. Ostaszewski (red.), Finanse, Warszawa, DIFIN, 2003 yes TP1-TP4 

S. Owsiak, Podstawy nauki finans·w, Warszawa, PWE, 2002 yes TP1-TP4 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

Z. Bodie, Finance, Upper Sadle River, NJ, Prentice Hall 

2000 
yes TP1-TP4 

L. Copeland, Exchange rate and international finance, 5th 

ed., Harlow, Prentice Hall/ Financial Times 2008 
yes TP1-TP4 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

B. BernaŜ, (red.), Finanse miňdzynarodowe, Warszawa, 

PWN 2006 
yes TP1-TP4 

W. Dňbski, Rynek Finansowy i jego mechanizmy: Podstawy 

teorii i praktyki, Warszawa PWN, 2010 
yes TP3-TP4 

A. Rutkowski, ZarzŃdzanie finansami  Warszawa, PWE 2007 yes TP2,TP4 

Recommeded 

supplementary reading: 

In English:  PWSB library  Reference to TP 

S. Besley, E. F. Brigham, Principles of finance, 3rd ed., 

Mason, OH, Thomson South-Western, 2006 
yes TP1-TP4 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

ĂRzeczpospolitaò Ekonomia i rynek (dodatek) yes TP1-TP4 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.5. INTELLECTUAL PROPERTY PROTECTION  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: INTELLECTUAL PROPERTY PROTECTION  

Module code: 10.9-OW.O-2s / 10.9-OW.O-2ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Marcin Orlicki, Ph. D.  Name of Lecturer: Marcin Orlicki, Ph. D.  

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 10 (full-time); 10 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: m.orlicki@pwsb.pl     

 

 

II. DETAILED INFORMATION A BOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Law 

The subject aims at (C): 

 

C1 presenting the knowledge about the principles of copyright. 

C2 teaching the interpretation of contracts concerning the exploitation of somebody else's work. 

C3 presenting the knowledge about the principles of industrial property law. 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows the importance of moral and economic copyrights and the principles 

regulating the use of somebody else's works 
C1, C2 

EK2 knows basic rules of industrial property law C3 

SKILLS  

EK3 is able to interpret the provisions of contracts defining the principles of using 

somebody else's works, patents, utility models, industrial designs, ornamental 

designs and trademarks. 

C1, C2, C3 

EK4 is able to identify the scope of protection of intellectual creations. C1, C2, C3 

PERSONAL AND SOCIAL COMPETENCES 

EK5 respects intellectual property of other people and prevents infringement.  C1, C2, C3 

Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

http://www.pwsb.pl/
mailto:m.orlicki@pwsb.pl
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EK1-

EK6 

knows and interprets basic provisions of the law regulating 

functioning of business entities 
S1A_W07 K_W21 

SKILLS  

EK1-

EK6 

can apply the provisions of the law and normalized systems of 

the business entity to justify particular measures taken 
S1A_U05 K_U14 

PERSONAL AND SOCIAL COMPETENCES 

EK1-

EK6 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of long-

life education and deepening and supplementation of acquired 

knowledge and skills. 

S1A_K01 K_K01 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 The notion of a work. Author's moral and  
economic rights. 

lecture,  
e-learning 

EK1, EK4,EK5 

written 

examination 

TP2 Transfer of author's economic rights. 

Granting a licence. 
EK1,EK2, 

EK4, EK5 

TP3 Principles of industrial property rights EK3 

TP4 Principles of formulating and interpreting the 

contracts concerning intellectual property. 

lecture, 

tutorials, 

e-learning 

EK4, EK7 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum 

contents 

instructional methods - informative lecture TP1-TP4 

problem-solving methods - problem-solving lecture  

instructional methods - multimedia presentation  

instructional methods - explanation or clarification  

problem-solving methods - activating exercises, case study  

teaching with the use of latest distance learning methods and techniques (e-learning)  

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 
from a student on average 

25 hours  of work, where 

the number of hours of 
student's work includes the 

classes organised by the 

university college in 
accordance with the course 

plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

10 TP1-TP4 
Classes completed in 

cooperation with the 

lecturer: 
10 TP1-TP4 

lecture 10 TP1-TP4 lecture 10 TP1-TP4 

tutorials -  tutorials -  

e-learning -  e-learning -  

Student's own work 

(PWS): 
65 

TP1-TP4 

Student's own work 

(PWS): 
65 

TP1-TP4 

preparation for classes 15 preparation for classes 15 

writing essays  writing essays  

completing projects  completing projects  

browsing through the basic 

literature 
50 

browsing through the basic 

literature 
50 

final-credit written 

assignment 
 

final-credit written 

assignment 
 

other: presentation, 

practical tasks 
 

other: presentation, practical 

tasks 
 

TOTAL:  75 3 ECTS  TOTAL:  75 3 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

J. Barta, R. Markiewicz, Prawo autorskie, 2008 - TP1-TP4 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

J.Hetman, Podstawy prawa wğasnoŜci intelektualnej, 2008  - TP1-TP4 

M. Du Vall, Prawo patentowe, 2008  - TP2-TP4 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

Legal acts at the website www.sejm.gov.pl  TP1-TP4 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

http://www.sejm.gov.pl/
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3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 0% 

in part-time (weekend) courses 0% 

2.2.6. ENTREPRENEURSHIP 
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: ENTREPRENEURSHIP 

Module code: 04.9-PR-S-2s / 04.9-PR-S-2ns ECTS credits: 2 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Beata Kozyra, Ph. D.  Name of Lecturer: Beata Kozyra, Ph. D. 

Marcin Goğňbski, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 30 (full-time); 22 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: b.kozyra@pwsb.pl  

m.golembski@pwsb.pl   

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Fundamentals of Management, Law, Finance 

The subject aims at (C): 

 

C1 presenting the notions, definitions, classification of the concepts included in the contents of the 

subject.  

C2 indicating proper entrepreneurial behaviour and proper attitude towards building the relationship 

with external environment 

C3 presenting the possibilities and tools helping in taking entrepreneurial decisions in a  
local, regional, national and international environment 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the student: Reference to the 

aims 

KNOWLEDGE  

EK1 knows the specificity of managing a small business in the initial development stage 

 
C1-C3 

EK2 knows basic regulations and organisational and legal forms concerning setting up 

and running a business 
C1-C3 

http://www.pwsb.pl/
mailto:b.kozyra@pwsb.pl
mailto:m.golembski@pwsb.pl
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EK3 knows general principles of creating and developing forms of individual 

entrepreneurship using the knowledge from the fields of science and scientific 

disciplines adequate for his/her course of study 
C1-C3 

SKILLS  

EK4 can draft the initial concept of a new business venture (simplified business plan) C1-C3 

EK5 can practically apply basic standards and regulations concerning running a business 

in Poland and EU 
C1-C3 

EK6 can gather information from external sources for evaluation and initial selection of 

business ideas - individually or in a team 
C2-C3 

PERSONAL AND SOCIAL COMPETENCES 

EK7 is ready to be active in the labour market and change jobs C1-C3 

EK8 
can define, on the basis of an interview with an entrepreneur, personal traits, 

knowledge and skills necessary for running a business 
C1-C3 



34 

 

 
Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course - 

after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1

-

EK3 

explains the key concepts of enterprise theory regarding 

formation, functioning, transformation and development of 

economic organisations 

S1A_W02 
S1A_W08 

K_W06 

identifies functional areas of the enterprise and the 

relationship between them also in connection with his/her 

own experience in the working environment 

S1A_W02 
S1A_W03 

K_W09 

knows the methods of strategic analysis of the enterprise and 

its environment  
S1A_W06 K_W19 

EK2 
knows and interprets basic provisions of the law regulating 

the operation of business entities.  
S1A_W07 K_W21 

SKILLS  

EK4

-

EK6 

can use and assess proper methods and tools for describing 

and analyzing the environment of a business entity/institution  
S1A_U02 
S1A_U03 

K_U07 

can identify principles and criteria helping the organisation to 

solve problems 
S1A_U02 
S1A_U07 

K_U09 

can independently start a business S1A_U06 K_U03 

PERSONAL AND SOCIAL COMPETENCES 

EK7

-

EK8 

is ready to develop and efficiently use interpersonal skills S1A_K04 
S1A_K05 

K_K09 

is ready to be active in the labour market and change jobs  
 

S1A_K04 K_K07 

can think and act in an entrepreneurial way, takes decisions 

guided by the knowledge from a given specialist field 
S1A_K07 K_K13 

efficiently uses sources of knowledge concerning the subject 

available in a traditional as well as electronic form, also on 

the Internet 
S1A_K06 K_K14 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Why to start your own business? 

lecture, 

tutorials,  
e-learning 

EK1-EK8 

discussion, 

written 

examination, 

project/final -

credit 

assignment, 

attendance 

TP2 Entrepreneurship in Poland and worldwide EK1-EK3 

TP3 Qualities and skills of leaders of new ventures  EK4-EK6 

TP4 From an idea to a business   EK4-EK8 

TP5 Financing sources EK1-EK3 

TP6 Choice of the legal form for a new venture EK1-EK3 

TP7 Business plan and its structure, forms of 

raising capital 
EK1-EK8 

TP8 Taxation and insurance system EK1-EK6 

TP9 How to become known in the market EK4-EK6 

TP10 Methods of active job search EK4-EK8 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture 

TP1-TP10 

problem-solving methods - problem-solving lecture 

instructional methods - multimedia presentation 

instructional methods - explanation or clarification 

problem-solving methods - activating exercises, case study 

teaching with the use of latest distance learning methods and techniques (e-learning) 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

30 TP1-TP10 
Classes completed in 

cooperation with the 

lecturer: 
22 TP1-TP10 

lecture 20 

TP1-TP10 

lecture 15 

TP1-TP10 tutorials - tutorials - 

e-learning 10 e-learning 7 

Student's own work 

(PWS): 
20 

TP1-TP10 

Student's own work 

(PWS): 
28 

TP1-TP10 

preparation for classes 5 preparation for classes 5 
writing essays 0 writing essays 0 
completing projects 10 completing projects 15 
browsing through the basic 

literature 5 
browsing through the basic 

literature 8 

final-credit written 

assignment   
final-credit written 

assignment   

other: presentation, 

practical tasks   
other: presentation, practical 

tasks   

TOTAL:  50 2 ECTS  TOTAL:  50 2 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Gabrysz R., Kompendium small businessu, Wydawnictwo 

Helion, Gliwice 
yes TP1-TP10 

CieŜlik J., PrzedsiňbiorczoŜĺ dla ambitnych, WaiP, 

Warszawa 2008 
yes TP1-TP10 

Targalski J., PrzedsiňbiorczoŜĺ i zarzŃdzanie, Wydawnictwo 

CH.BECK, 2009 
yes TP1-TP10 

Pawlak Z., Biznesplan ï zastosowania i przykğady, Wyd. 

POLTEXT, Warszawa, 2007 
yes TP4-TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

Gerber M.E., Mit przedsiňbiorczoŜci. Dlaczego wiňkszoŜĺ 

mağych firm upada i jak temu zaradziĺ, Wydawnictwo MT 

Biznes, Warszawa 2007 

yes TP4-TP10 

M. Kets de Vries, Mistyka przyw·dztwa: wiodŃce 

zachowania w przedsiňbiorczoŜci, Warszawa: Studio EMKA, 

2008 

yes TP3 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP10 

Case study yes TP2, TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 32% 
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2.2.7. LAW  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: LAW  

Module code: 10.0-PR.P-1s / 10.0-PR.P-1ns ECTS credits: 6 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Marcin Orlicki, Ph. D.  Name of Lecturer: Marcin Orlicki, Ph. D.  

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 45 (full-time); 45 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: m.orlicki@pwsb.pl     

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at (C): 

 

C1 presenting basic knowledge about private and public law principles, their basic institutions and 

fundamental doctrines and judicature 

C2 showing differences between the models of application of private and public law, principle of 

equality of parties to civil law relationship, the need of special protection of consumers. 

C3 teaching: the interpretation of the provisions of private and public law, drafting simple 

pleadings, pleadings in administrative proceedings and contracts and interpretation of the 

declarations of will of other parties. 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows the basics of the legal system in the scope of private and public law. C1 

EK2 knows basic legal institutions and principles of law. C1, C2 

EK3 knows the principles of interpreting legal texts and declarations of will. C3 

SKILLS  

EK4 acquired the skill of interpretation of the provisions of law. C3 

EK5 acquired the skill to draft contracts, pleadings and pleadings in  
administrative proceedings. 

C3 

EK6 acquired the skill to interpret the declarations of will. C3 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
can build interpersonal relations on the basis of  

the applicable legal standards  
C3 

http://www.pwsb.pl/
mailto:m.orlicki@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1-

EK3 

knows and interprets basic provisions of the law regulating 

functioning of business entities 
S1A_W07 K_W21 

SKILLS  

EK3-

EK6 

can apply the provisions of the law and normalized systems 

of the business entity (accounting, health and safety at work 

etc.) to justify particular measures taken 
S1A_U05 K_U14 

PERSONAL AND SOCIAL COMPETENCES 

EK1-

EK6 

knows the limits of his/her own knowledge and skills in a 

given subject, is aware of the changing market environment 

and consequently understands the need of long-life 

education and deepening and supplementation of acquired 

knowledge and skills. 

S1A_K01 K_K01 

Contents of the 

curriculum (TP) with  

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 The notion of the law. Sources of law. Model 

of law application. Taxonomy. Private and 

public law. European Union law versus 

national law. 

lecture, 

e-learning 

EK1, EK2, 

EK4 

written 

examination 

TP2 Subjects and objects of legal relations. Legal 

transaction. Contract. Defects of the 

declaration of will. Statutes of limitation. 

EK1, EK2, 

TP3 Property law. Ownership. Ways of acquiring 

and depriving of ownership. Servitudes, lien, 

mortgage, use, possession. 

Contract law. Definition of an obligation. 

General provisions concerning obligations. 

Types of contracts. Compensatory liability. 

Unjust enrichment. 

EK1-EK3, 

EK5- EK7 

TP4 Commercial law: types of business entities, 

law of securities 
EK1-EK3, 

EK5- EK7 

TP5 Consumer protection with the use of private 

and public law tools.  
EK1, EK2, 

EK7 

TP6 Basic principles of administrative law.  EK1, EK2 

TP7 Basic procedural principles in the civil and 

administrative proceedings. 
EK1, EK2, 

EK5 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum 

contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP5 

instructional methods - multimedia presentation  

instructional methods - explanation or clarification  

problem-solving methods - activating exercises, case study  

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP7 

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP7 
Classes completed in 

cooperation with the 

lecturer: 
45 TP1-TP7 

lecture 30 TP1-TP7 lecture 30 TP1-TP7 

tutorials -  tutorials -  

e-learning 15 TP1-TP7 e-learning 15 TP1-TP7 
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competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Student's own work 

(PWS): 
105 

TP1-TP7 

Student's own work 

(PWS): 
105 

TP1-TP7 

preparation for classes 30 preparation for classes 30 

writing essays  writing essays  

completing projects  completing projects  

browsing through the basic 

literature 
60 

browsing through the basic 

literature 
60 

final-credit written 

assignment 
 

final-credit written 

assignment 
 

other: presentation, 

practical tasks 
15 

other: presentation, practical 

tasks 
15 

TOTAL:  150 6 ECTS  TOTAL:  150 6 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

RadwaŒski Z., Prawo cywilne ï czňŜĺ og·lna, 2006 yes TP1-TP5 

Filipowicz A. Podstawy prawa dla ekonomist·w ï 

Podrňcznik dla student·w ekonomii i zarzŃdzania, 2006, 

2009 

yes TP1-TP7 

Recommeded basic 

reading: 

In English:  PWSB library  Reference to TP 

Frankowski S., Introduction to Polish Law, 2005 yes TP1-TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

JabğoŒski ï BoŒca J. Wprowadzenie do prawa, 2004 yes TP1-TP2 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

Legal acts are available at: www.sejm.gov.pl  TP1-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.8. MATHEMATICS  
 

 

I. GENERAL INFORMATION ABO UT THE SUBJECT (MODULE)  

 

Module name: MATHEMATICS  

Module code: 11.1-MT.P-1s/ 11.1-MT.P-1ns ECTS credits: 9 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Tomasz G·recki, Ph. D. Name of Lecturer: Tomasz G·recki, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 90 (full-time); 50 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: t.gorecki@pwsb.pl  

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at (C): 

 

C1 teaching the students basic types of numbers 

C2 teaching the skill of establishing cardinality of  finite sets 

C3 teaching the skill of matrix operations  

C4 teaching the skill of solving linear system of equations 

C5 developing the skill of finding derivatives and using them to find optimal values 

C6 developing skill of finding Riemann integrals and indefinite integrals and using them to find 

the fields of the surface limited by curves 

C7 developing the skills of using the acquired knowledge to solve basic problems of financial 

mathematics 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWL EDGE 

EK1 knows basic types of numbers, knows Cartesian product, knows the basic 

operations on sets. 
C1-C2 

EK2 knows basic types of matrices and operations on them.  C3-C4 

EK3 knows how to derive and integrate and their applications in financial mathematics C5-C7 

SKILLS  

EK4 can do operations on sets and find the cardinality of finite sets. C1-C2 

EK5 can do operations on matrices and solve linear system of equations C3-C4 

EK6 can derive and integrate, can apply methods of advanced calculus in financial 

mathematics 
C5-C7 

PERSONAL AND SOCIAL COMPETENCES 

http://www.pwsb.pl/
mailto:t.gorecki@pwsb.pl
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EK7 is aware of the level of his/her knowledge and skills, C1-C7 

EK8 understands the need of continuous professional and personal development C1-C7 

EK9 is active in proper use of mathematical methods for solving practical problems C1-C7 

Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social 

sciences  

Code of the 

acquired 

competence  
 in the University 

College in the 

course:Manageme

nt 

KNOWLEDGE  

EK1- 

EK3 

knows standard statistical methods and IT tools for 

gathering, analyzing and presenting economic and social 

data 
S1A_W06 K_W16 

EK2 

EK3 

explains fundamental principles and concepts of the theory 

of economics with respect to market functioning and 

management in the conditions of limited resources 

S1A_W02 

S1A_W03 

S1A_W09 

K_W03 

SKILLS  

EK4-

EK6 

can apply proper analytic methods and tools and IT systems 

supporting decision-making process 
S1A_U07 K_U11 

EK5 

EK6 

can use and assess proper methods and  tools for describing 

and analyzing problems and business areas of a business 

entity or another organisation  

S1A_U02 

S1A_U03 
K_U06 

can analyze and forecast the level and dynamics of selected 

values and indicators of the success of enterprise/institution 
S1A_U04 K_U08 

PERSONAL AND SOCIAL  COMPETENCES 

EK7 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening and supplementation of 

acquired knowledge and skills. 

S1A_K01 K_K01 

EK8 

is ready to participate in building social projects of various 

nature, explaining economic and managerial aspects of 

ventures 
S1A_K02 K_K03 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method* 

TP1 Types of numbers, sets, cardinality of finite 

sets 

lecture, 

tutorials,  
e-learning 

EK1-EK8 
written 

examination 

TP2 Matrices, operations on matrices 

TP3 linear systems of equations 

TP4 Elements of financial mathematics: simple 

interest, compound interest, discount 

TP5 differential coefficient of function of one 

variable, second derivative. Extreme of the 

function of one variable. 

TP6 Riemann integral and indefinite integral. 

Integration by parts and by substitution. 

TP7 Application of calculus of finite differences 

in financial mathematics. 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-

credit project/assignment, tasks, practical classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP1-TP7 

instructional methods - multimedia presentation TP1-TP7 

instructional methods - explanation or clarification TP1-TP7 

problem-solving methods - activating exercises, case study TP1-TP7 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP7 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

90 TP1-TP7 
Classes completed  
in cooperation with  
the lecturer: 

50 TP1-TP7 

lecture 30 TP1-TP7 lecture 20 TP1-TP7 

tutorials 30 TP1-TP7 tutorials 15 TP1-TP7 

e-learning 30 TP1-TP7 e-learning 15 TP1-TP7 

Student's own work 

(PWS): 
135 TP1-TP7 

Student's own work 

(PWS): 
175 TP1-TP7 

preparation for classes 30 

 

preparation for classes 60 

 

writing essays - writing essays - 

completing projects - completing projects - 

browsing through the basic 

literature 
20 

browsing through the basic 

literature 
20 

final-credit written 

assignment 
55 

final-credit written 

assignment 
65 

other: presentation, 

practical tasks 
30 

other: presentation, practical 

tasks 
30 

TOTAL:  225 9 ECTS  TOTAL:  225 9 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Abtowa J., Piasecki K., R·ŨaŒski T., świtalski Z. 

Matematyka wspomagajŃca zarzŃdzanie, Wyd. Naukowe UE 

w Poznaniu 2003. 

yes TP1-TP7 

Kulas M. Wprowadzenie do matematyki, PWSB 2010 yes TP1-TP7 

Gurgul H., Suder M., Matematyka dla kierunk·w 

ekonomicznych, Wolters Kluwer 2009 
yes TP1-TP7 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

Graham Lawler, Understanding Maths: Basic Mathematics 

Explained, Aber Publishing; 2011 
no TP1-TP7 

J. Haighton, B. Phillips, V.Thomas, D. Holder  

Maths the Basic Skills Curriculum Edition - Student Book, 

Nelson Thornes; 2004 

no TP1-TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

BanaŜ J., Postawy matematyki dla ekonomist·w, WNT 2005. yes TP1-TP7 

Kulas M., Wprowadzenie do metod algebraicznych  
w zarzŃdzaniu, PWSB 2010. 

yes TP1-TP7 

Sobczyk, M., Matematyka finansowa, Placet 2006 yes TP4, TP7 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

Ernest F. Haeussler, Jr., Richard S. Paul, Richard J. Wood, 

Introductory mathematical analysis for business, economics, 

and the life and social sciences, Upper Saddle River: 

Pearson/Prentice Hall, 2008 

yes TP4, TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

PowerPoint presentations in PDF format  yes  

Resources for practice yes  

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  in full -time courses 33% 

http://www.amazon.co.uk/June-Haighton/e/B003653RVA/ref=ntt_athr_dp_pel_1
http://www.amazon.co.uk/s/ref=ntt_athr_dp_sr_2?_encoding=UTF8&field-author=Bridget%20Phillips&search-alias=books-uk&sort=relevancerank
http://www.amazon.co.uk/s/ref=ntt_athr_dp_sr_3?_encoding=UTF8&field-author=Veronica%20Thomas&search-alias=books-uk&sort=relevancerank
http://www.amazon.co.uk/s/ref=ntt_athr_dp_sr_4?_encoding=UTF8&field-author=Debbie%20Holder&search-alias=books-uk&sort=relevancerank
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e-learning to learn the subject: in part-time (weekend) courses 30% 

 

2.2.9. DESCRIPTIVE STATISTICS  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: DESCRIPTIVE STATISTICS  

Module code: 11.2-SO.P-2s / 11.2-SO.P-2ns ECTS credits: 7 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Przemysğaw Garsztka, Ph. D. Name of Lecturer: Przemysğaw Garsztka, Ph. 

D. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 90 (full-time); 45 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: p.garsztka@pwsb.pl 

 

 

 

II. DETAILED INFORMATION A BOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Mathematics 

The subject aims at (C): 

 

C1 teaching the basic statistical methods 

C2 teaching skills of using statistical tools in studying economic and social phenomena 

C3 developing the skill of interpreting the results of statistical analysis 

C4 developing the techniques of presenting both statistical data and results of statistical analysis 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows the methods of studying the data structure C1, C2, C4 

EK2 knows methods of studying co-dependence of phenomena C1-C4 

EK3 knows methods of studying dynamics of phenomena C1-C4 

SKILLS  

EK4 can select proper data for statistical analyzes  C2, C4 

EK5 can perform the analysis on the basis of the learnt methods C1-C3 

EK6 can perform simple simulations and forecasts of phenomena on the basis of 

the learnt methods 
C2, C4 

PERSONAL AND SOCIAL COMPETENCES 

EK7 can independently supplement knowledge about statistical methods C2 

EK8 
can cooperate in a team while  
preparing and performing statistical research 

C2, C4 

http://www.pwsb.pl/
mailto:p.garsztka@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social 

sciences  

Code of the 

acquired 

competence  
 in the University 

College in the 

course:Manageme

nt 

KNOWLEDGE  

EK1- 

EK3 

knows standard statistical methods and IT tools for 

gathering, analyzing and presenting economic and social 

data 
S1A_W06 K_W16 

EK2 

EK3 

explains fundamental principles and concepts of the theory 

of economics with respect to market functioning and 

management in the conditions of  
limited resources 

S1A_W02 

S1A_W03 

S1A_W09 

K_W03 

EK1- 

EK3 

knows standard econometric methods and operating 

research and others assisting in the decision-making 

process  
S1A_W06 K_W17 

SKILLS  

EK4-

EK6 

can apply proper analytic methods and tools and IT systems 

supporting decision-making process 
S1A_U07 K_U11 

EK5 

EK6 

can use and assess proper methods and  tools for describing 

and analyzing problems and business areas of a business 

entity or another organisation  

S1A_U02 

S1A_U03 
K_U06 

can use and assess proper methods and tools for describing 

and analyzing the environment of a business 

entity/institution 

S1A_U02 

S1A_U03 
K_U07 

can analyze and forecast the level and dynamics of selected 

values and indicators of the success of enterprise/institution 
S1A_U04 K_U08 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening and supplementation of 

acquired knowledge and skills. 

S1A_K01 K_K01 

EK8 

is ready to participate in building social projects of various 

nature, explaining economic and managerial aspects of 

ventures 
S1A_K02 K_K03 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 The subject matter and role of statistics. Basic 

concepts. lecture KE1, EK4 

attendance, 

written 

examination 

TP2 The process of statistical research. lecture,  
e-learning 

KE1, EK4 

attendance, 

written 

examination, 

project, practical 

classes 

TP3 Statistical data: sources of data, data 

preparation and presentation 

lecture, 

tutorials   

e-learning 

KE1, EK4 

TP4 Basic statictics of describing the data structure KE1, EK5, 

KE7 

TP5 Correlation study: correlation tables, 

regression 
EK2, EK5, 

EK6, EK8 

TP6 Correlation study: multiple regression EK2, EK7, 

EK6, EK8 

TP7 Dynamics study: statistical indices EK3, EK5, 

EK7 

TP8 Analysis of the dynamics of time series, 

development tendency, periodicity 
EK3, EK5, 

EK6, EK8 

 

 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP8 

problem-solving methods - problem-solving lecture TP4-TP8 

instructional methods - multimedia presentation TP1-TP8 

instructional methods - explanation or clarification TP2, TP4-TP8 
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problem-solving methods - activating exercises, case study TP3-TP8 

teaching with the use of latest distance learning methods and techniques (e-learning) TP2-TP8 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer:  

90 TP1-TP8 
Classes completed in 

cooperation with the 

lecturer: 
45 TP1-TP8 

lecture 30 TP1-TP8 lecture 10 TP1-TP8 

tutorials 30 TP3-TP8 tutorials 20 TP3-TP8 

e-learning 30 TP2-TP8 e-learning 15 TP2-TP8 

Student's own work 

(PWS): 
85 

TP4-TP8 

Student's own work 

(PWS): 
130 

TP4-TP8 

preparation for classes 30 preparation for classes 50 

writing essays 0 writing essays 0 

completing projects 20 completing projects 20 

browsing through the basic 

literature 20 
browsing through the basic 

literature 35 

final-credit written 

assignment 10 
final-credit written 

assignment 10 

other: presentation, 

practical tasks 5 
other: presentation, practical 

tasks 15 

TOTAL:  175 7 ECTS  TOTAL:  175 7 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Sobczyk, M., Statystyka, WN PWN, Warszawa 2004 yes TP1-TP8 

Aczel, A.D., Statystyka w zarzŃdzaniu: peğny wykğad, WN 

PWN, Warszawa 2006 
yes 

TP1-TP8 

StarzyŒska, W., Statystyka praktyczna, PWN, Warszawa 

2006 
yes 

TP1-TP8 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

J·Ŧwiak, J., Podg·rski, J., Statystyka od podstaw, PWE, 

Warszawa 2006 

- TP1-TP8 

Kukuğa, K., Elementy statystyki w zadaniach, PWN, 

Warszawa 2008 
- 

TP1-TP8 

Sobczyk, M., Statystyka opisowa, C.H. Beck, Warszawa 

2010 
- 

TP1-TP8 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes 

TP1-TP8 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INF ORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.10. ORGANISAT IONAL BEHAVIOUR  
 

 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: ORGANISATIONAL BEHAVIOUR  

Module code: 04.5-ZO.K -3s / 04.5-ZO.K -3ns ECTS credits: 5 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 3rd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Beata Kozyra, Ph. D.  Name of Lecturer: Beata Kozyra, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: b.kozyra@pwsb.pl  

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Fundamentals of management, Science of Organisation, Psychology, 

Interpersonal Communication 

The subject aims at (C): 

 

C1 presenting basic definitions connected with human behaviour as a unit and in a social group, 

C2 presenting motivation theory, concepts connected with holding power in an organisation and 

leadership 

C3 presenting organisational structures and organisation culture and their influence on employees' 

behaviour 

C4 presenting basic principles of communication and negotiation 

C5 practising the skill of presenting the principle of management through the goals included in the 

strategy of a given business entity, building organisational scheme of a working team and its 

critical analysis, identifying an apparent conflict in a business entity and ways of resolving it 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 describes the functions of managing people in the context of a given type of an 

organisation and the scope of its operations 
C1 

EK2 explains the notion of organisation culture and describes its influence on the 

smoothness of teamwork 
C1-C3 

EK3 notices and explains the role of leadership and negotiation in the processes of 

transformation of structures and business organisations 
C2, C3 

SKILLS  

EK4 can observe phenomena and processes in the organisation and describe, analyze 

and interpret them using basic theoretical perspectives and concepts 
C1-C5 

EK5 can formulate and analyze research problems allowing for solving typical 

problems of the organisation 
C1-C5 

EK6 can assess suggested solutions and participate in decision-making processes, 

mainly at operating and tactical level  
 

C1-C5 

PERSONAL AND SOCIAL COMPETENCES 

http://www.pwsb.pl/
mailto:b.kozyra@pwsb.pl
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EK7 is ready to act ethically within the designated organisational and social roles C1-C5 

EK8 is ready to develop and efficiently use interpersonal skills C1-C5 

Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 describes the functions of managing people in the context 

of a given type of an organisation and the scope of its 

operations 
S1A_W05 K_W14 

EK2 explains the notion of organisation culture and describes its 

influence on the smoothness of teamwork 
S1A_W05 K_W15 

EK3 notices and explains the role of leadership and negotiation 

in the processes of transformation of structures and 

business organisations  
 

S1A_W08 K_W25 

SKILLS  

EK4 can observe phenomena and processes in the organisation 

and describe, analyze and interpret them using basic 

theoretical perspectives and concepts  
 

S1A_U01 

S1A_U02 
K_U04 

EK5 can formulate and analyze research problems allowing for 

solving typical problems of the organisation 
S1A_U02 

S1A_U03 
K_U05 

EK6 can assess suggested solutions and  participate in decision-

making processes, mainly at operating and tactical levels 
S1A_U07 K_U10 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
is ready to act ethically within the designated organisational 

and social roles 
S1A_K06 K_K11 

EK8 
is ready to develop and efficiently use interpersonal skills S1A_K04 

S1A_K05 
K_K09 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Essence of organisational behaviour.  
lecture,  
e-learning 

EK1-EK3 attendance, 

written 

examination 

TP2 Social attitudes and behaviour of individuals 

in an organisation.  
EK1-EK4 

TP3 Individual and group behaviour in  
an organisation. Conflict solving. 

lecture, 

tutorials, 

e-learning, 

EK1-EK5 

attendance, 

written 

examination, 

presentation 

TP4 Motivation theories.  lecture,  
e-learning 

EK1-EK5 attendance, 

written 

examination TP5 Decision-making process.  

lecture, 

tutorials, 

e-learning, 

EK5-EK6 

TP6 Leadership in an organisation. Manager 

versus leader. Leadership and management 

styles. Competence profile of a contemporary 

manager. 

EK1-EK6, 

EK8 
attendance, 

written 

examination, 

presentation TP7 Communication processes in an organisation. EK1-EK6, 

EK8 

TP8 Social problems of changes in an 

organisation. Resistance to changes. 
EK1-EK6, 

EK8 

attendance, 

written 

examination 

TP9 Organisational culture. Cultural 

transformation. 

lecture,  
e-learning 

EK1-EK6, 

EK8 

attendance, 

written 

examination, 

presentation 

TP10 Ethics of organisational behaviour 
EK1-EK8 

attendance, 

written 

examination 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP10 
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problem-solving methods - problem-solving lecture TP1-TP10 

instructional methods - multimedia presentation TP3, TP6, TP7, TP9 

instructional methods - explanation or clarification TP1-TP10 

problem-solving methods - activating exercises, case study TP3, TP5- TP8 

teaching with the use of latest distance learning methods and techniques (e-learning) TP3, TP5- TP8 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full-time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP10 
Classes completed in 

cooperation with the 

lecturer: 
30 TP1-TP10 

lecture 20 TP1-TP10 lecture 12 TP1-TP10 
tutorials 10 TP3, TP5- TP8 tutorials 8 TP3, TP5- TP8 
e-learning 15 TP1-TP10 e-learning 10 TP1-TP10 
Student's own work 

(PWS): 
80 

TP1-TP10 

Student's own work 

(PWS): 
95 

TP1-TP10 

preparation for classes 20 preparation for classes 30 

writing essays   writing essays   

completing projects   completing projects   

browsing through the basic 

literature 25 
browsing through the 

basic literature 30 

final-credit written 

assignment   
final-credit written 

assignment   

other: presentation, 

practical tasks 35 
other: presentation, 

practical tasks 35 

TOTAL:  125 5 ECTS  TOTAL:  125 5 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Robbins S. P., Zachowania w organizacji, PWN, Warszawa 

2004 
yes TP1-TP10 

Penc J., Kreowanie zachowaŒ w organizacji. Konflikty  
i stresy pracownicze. Zmiany i rozwoju organizacji, Agencja 

Wydawnicza PLACET, Warszawa 2001 

yes TP3 

Majecka B., Zachowania organizacyjne przedsiňbiorstw, 

Wyd. Uniwersytetu 
yes TP1-TP10 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

Penc J., MenedŨer w dziağaniu. Tom I. Sekrety prowadzenia 

biznesu. Tom II. Podejmowanie najlepszych decyzji, Wyd. 

C.H.BECK, Warszawa 2003 

yes TP6 

K KietliŒski K., Etyka w biznesie i zrzŃdzaniu. Oficyna 

Ekonomiczna, 
yes TP10 

U. Gros, Zachowania organizacyjne w teorii i praktyce 

zarzŃdzania, Warszawa: Wydaw. Naukowe PWN, 2003 
yes TP1-TP10 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP10 

Case study yes TP5-TP7 

exercises, games yes TP5-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONA L INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.11. PROJECT MANAGEMENT  
 

 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: PROJECT MANAGEMENT  

Module code: 04.9-ZP.K-3s / 04.9-ZP.K-3ns ECTS credits: 6 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 3rd 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Ryszard RohatyŒski, prof.  Name of Lecturer: Ryszard RohatyŒski, prof.  

Agnieszka KaŒczukowska-

Stadnik, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: r.rohatynski@pwsb.pl 

a.stadnik@pwsb.pl   

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Fundamentals of Management 

The subject aims at (C): 

 

C1 presenting the specificity of project processes 

C2 presenting the structure of project processes 

C3 presenting basic methods of project process 

C4 presenting the principles of managing project process 

C5 presenting the principles of managing project team 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 has expertise in project-making and its processes C1, C2, C3 

EK2 has basic knowledge about managing the implementation of projects C4, C5 

EK3 has basic knowledge about methodology of project-making C2, C3 

SKILLS  

EK4 can formulate project problems C2, C3 

EK5 can apply the methods of solving project problems C2, C3, C4 

EK6 can manage a simple project C4, C5 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
understands the relevance of project-making in entrepreneurship and 

development 
C1, C2 

EK8 can rationally formulate and solve project problems C2, C3, C4 

EK9 can manage team work C4, C5 

http://www.pwsb.pl/
mailto:r.rohatynski@pwsb.pl
mailto:a.stadnik@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course - 

after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

explains the origins of the sciences of management and their 

development in the economic boom context and with respect 

to other social sciences 
S1A_W09 K_W04 

EK1 

EK2 
describes organisational roles and functions S1A_W04 K_W10 

EK2 

EK3 

describes the functions of managing people in the context of 

a given type of an organisation and the scope of its operations 
S1A_W05 K_W14 

SKILLS  

EK4 

EK5 

can identify principles and criteria helping the organisation to 

solve problems 
S1A_U02 
S1A_U07 

K_U09 

EK5 

EK6 

can apply proper analytic methods and tools and IT systems 

supporting decision-making process 
S1A_U07 K_U11 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

EK8 

EK9 

is ready to organise and lead the work of teams (project, task 

teams etc.) and organisation inside and outside the working 

environment 
S1A_K02 K_K02 

efficiently uses sources of knowledge concerning the subject 

available in a traditional as well as electronic form, also on 

the Internet 
S1A_K06 K_K14 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Basic information, subject, curriculum, 

definitions, aims 
lecture EK1, EK7 attendance, 

written 

examination TP2 Project management in a business entity lecture,  
e-learning 

EK2, EK7 

TP3 Description of various projects, case study 

lecture, 

tutorials, 

e-learning, 

EK1, EK4, 

EK7 

attendance, 

tasks, written 

examination 

TP4 Project problems, formulating  
and characteristics 

EK1, EK4, 

EK7 

TP5 Transformation of clients' requirements into 

technical requirements 
EK3, EK5, 

EK8 

TP6 Methods of assessment and choice of project 

variants 
EK3, EK5, 

EK8 

TP7 Innovative solutions to project problems 

Ek6, EK8, 

EK9 

attendance, 

tasks, 

presentation, 

written 

examination 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum 

contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP1-TP7 

instructional methods - multimedia presentation  

instructional methods - explanation or clarification TP1-TP7 

problem-solving methods - activating exercises, case study TP3-TP7 

teaching with the use of latest distance learning methods and techniques (e-learning) TP2 -TP7 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum 

contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP7 
Classes completed in 

cooperation with the 

lecturer: 
30 TP1-TP7 

lecture 20 TP1-TP7 lecture 12 TP1-TP7 

tutorials 10 TP3-TP7 tutorials 8 TP3-TP7 

e-learning 15 TP3-TP7 e-learning 10 TP3-TP7 

Student's own work 

(PWS): 
105 TP1-TP7 

Student's own work 

(PWS): 
120 TP1-TP7 

preparation for classes 15 

TP1-TP7 

preparation for classes 15 

TP1-TP7 

writing essays  writing essays  

completing projects 30 completing projects 30 

browsing through the basic 

literature 15 
browsing through the basic 

literature 30 

final-credit written assignment 
30 

final-credit written 

assignment 30 

other: presentation, practical 

tasks 15 
other: presentation, practical 

tasks 15 

TOTAL:  150 6 ECTS  TOTAL:  150 6 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

M. Trocki (red.), Nowoczesne zarzŃdzanie projektami, PWE, 

2012 
yes TP1-TP7 

M. Pawlak, ZarzŃdzanie projektami, PWN, 2007 yes TP1-TP7 

H. Kerzner, ZarzŃdzanie projektami ,studium przypadk·w, 

Helion, 2005 
no TP1-TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

Kompendium wiedzy o zarzŃdzaniu projektami, PMBOK Guide, 

2000 ed. Wyd. MT&Dc, 2003 
no TP1-TP7 

A. Koszlajda, ZarzŃdzanie projektami IT. Przewodnik po 

metodykach, Helion, 2010 
no TP1-TP7 

R.K. Wysocki, R.McGary, Efektywne zarzŃdzanie projektami, 

Helion, 2005 
yes TP1-TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

Selected resources  yes TP2 -TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.12. HUMAN RESOURCES MANAGEMENT  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: HUMAN RESOURCES MANAGEMENT  

Module code: 04.5-ZP.K-2s / 04.5-ZP.K-2ns ECTS credits: 4 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Piotr Dzikowski, Ph. D.  Name of Lecturer: Piotr Dzikowski, Ph. D. 

Year: 2013/14 Language of 

instruction: 

Polish 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: p.dzikowski@pwsb.pl  

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Fundamentals of management, Psychology, Interpersonal 

Communication 

The subject aims at (C): 

 

C1 Presenting the role of human resources in a contemporary organisation. 

C2 Familiarising the students with elements of human resources management process, its subjects   
and organisation in a business entity. 

C3 Presenting the instruments of human resources management and developing the skill how to 

use them. 

C4 Indicating determinants and new tendencies in managing human resources. 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows basic human concepts and main aspects of motivation theory C1,  

EK2 knows basic aspects of the process and function of personnel management in 

an organisation 
C2, C3 

EK3 knows the notion of organisational culture and the possibility of its influence 

on organisation's development and success 
C4 

SKILLS  

EK4 has the basic skill of observing, describing, analyzing and interpreting of basic 

phenomena and processes taking place in an organisation with the use of basic 

ideas and theoretical perspectives 

C1, C2, C3 

EK5 can apply selected elements of theoretical knowledge in a given functional area of 

an organisation 
C3 

EK6 has basic skills of efficient and effective management of the human, financial, 

material resources entrusted to him/her 
C4 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
can express and defend his/her own views in a discussion,  including those 

concerning professional matters 
C1-C4 

EK8 
has the skill of participating in preparation and implementation of various projects 

and is aware of the possible influence of the consequences of the decisions taken 
C1-C4 

http://www.pwsb.pl/
mailto:p.dzikowski@pwsb.pl
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EK9 
is aware of the need to independently gain and expand the knowledge and 

professional and research skills  
C1-C4 
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 
interprets basic human concepts and main aspects of 

motivation theory 
S1A_W05 K_W12 

EK2 

describes the functions of managing people in the context 

of a given type of an organisation and the scope of its 

operations 
S1A_W05 K_W14 

EK3 
explains the notion of organisation culture and describes its 

influence on the smoothness of teamwork 
S1A_W05 K_W15 

SKILLS  

EK4 

can observe phenomena and processes in the organisation 

and describe, analyze and interpret them using basic 

theoretical perspectives and concepts  
 

S1A_U01 
S1A_U02 

K_U04 

EK5 

can apply theoretical knowledge in a certain functional area 

of the organisation and can specialise in this scope (with 

relation to the studied specialisation) 
S1A_U06 K_U01 

EK6 

has basic skills of efficient and effective management of 

the human, financial, material and other resources entrusted 

to him/her 
S1A_U06 K_U17 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
is ready to boldly express and defend his/her own views not 

only in professional matters 
S1A_K03 K_K06 

EK8 
is ready to take the responsibility for the tasks entrusted to 

him/her with respect to his/her co-workers 
S1A_K07 K_K12 

EK9 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening and supplementation of 

acquired knowledge and skills. 

S1A_K01 K_K01 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Origins of human resources management, the 

notion, aims and instruments of human 

resources management 

lecture, 

tutorials,  
e-learning 

EK1 

attendance, 

written 

examination, 

observation/dis

cussion, 

practical 

classes 

TP2 Organisation and determinants of Human 

Resources Management in a business entity 
EK2-EK9 

TP3 Work analysis - essence and importance in 

Human Resources Management 
EK2-EK9 

TP4 Human resources planning, personnel 

recruitment - stages, sources and methods 
EK2-EK9 

TP5 Human Resources Management based on 

competences 
EK2-EK9 

TP6 Employee appraisal - goals, principles, 

criteria, methods 
EK2-EK9 

TP7 Management and motivation, employee 

remuneration, personnel development 
EK2-EK9 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP1-TP7 

instructional methods - multimedia presentation TP1-TP7 

instructional methods - explanation or clarification TP1-TP7 

problem-solving methods - activating exercises, case study TP1-TP7 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP7 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP7 
Classes completed in 

cooperation with the 

lecturer: 
30 TP1-TP7 

lecture 20 TP1-TP7 lecture 12 TP1-TP7 

tutorials 10 TP1-TP7 tutorials 8 TP1-TP7 

e-learning 15 TP1-TP7 e-learning 10 TP1-TP7 

Student's own work 

(PWS): 
55 TP1-TP7 

Student's own work 

(PWS): 
70 TP1-TP7 

preparation for classes 25 

TP1-TP7 

preparation for classes 25 

TP1-TP7 

writing essays  writing essays  

completing projects 25 completing projects 25 

browsing through the basic 

literature 25 
browsing through the basic 

literature 25 

final-credit written 

assignment 10 
final-credit written 

assignment 10 

other: presentation, 

practical tasks 15 
other: presentation, practical 

tasks 15 

TOTAL:  100 4 ECTS  TOTAL:  100 4 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

M. Armstrong, ZarzŃdzanie zasobami ludzkimi, 

Oficyna Ekonomiczna, Krak·w 2005 lub nowsze 
yes TP1-TP7 

M.Armstrong, ZarzŃdzanie ludŦmi, Rebis, Poznan 

2007 
yes TP1-TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

P. Dzikowski, Przyw·dztwo w organizacjach 

gospodarczych w warunkach polskich, Difin, 

Warszawa 2011 

yes TP1-TP7 

ZarzŃdzanie zasobami ludzkimi, red. H.Krol, 

A.LudwiczyŒski, Warszawa 2006 
yes TP1-TP7 

ZarzŃdzanie zasobami ludzkimi. Materiağy do ĺwiczeŒ, red. 

H.Krol 
yes TP1-TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

Presentations prepared by the lecturer yes TP1-TP7 

Websites containing information useful for  
the students of the subject. 

yes TP1-TP7 

Educational materials to be downloaded by the students from 

PWSB website 
yes TP1-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.13. LOGISTICS MANAGEMENT  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODU LE) 

 

Module name: LOGISTICS MANAGEMENT  

Module code: 04.9.ZL.S-s/04.9.ZL.S-ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend)  Course year: 1st 

Subject assessment 

methods: 

credit with a mark 

 

Subject/module obligatory 

Subject 

coordinator/description 

author:  

Jadwiga Synowiec, Ph. D. Name of Lecturer: Jadwiga Synowiec, Ph. D. 

 

Year: 2013/14 Language of 

instruction:  

Polish, English 

Number of hours: 40 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: j.synowiec@pwsb.pl  

 

 

 

II. DETAILED  INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Specialisation contents 

Initial requirements:  Successfully completed subject: Fundamentals of Management, Finance, Financial Accounting 

The subject aims at (C): 

 

C1 Presenting the principles of logistics 

C2 Teaching the knowledge about logistics, logistics systems, inventory management 

C3 Developing the skill of managing processes in an organisation 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 defines and describes basic notions of logistics and processes C1-C3 

EK2 knows interdisciplinary character of logistics, knows basic aspects of 

contemporary logistics and its correlations with management 
C1-C3 

EK3 knows the connections of enterprise economics with process logistics, knows 

also the yardsticks and indicators of the efficiency of logistics processes 
C1-C3 

SKILLS  

EK4 can identify principles and criteria helping the organisation to solve problems C1- C3 

EK5 can apply theoretical knowledge in a certain functional area of the 

organisation and can specialise in this scope (with relation to the studied 

specialisation) 
C1- C3 

EK6 can apply specialist expertise in cooperation with other functional areas in 

typical professional situations 
C1- C3 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

understands the need of sharing with others information on various 

technology and logistics achievements and can communicate them in a 

comprehensible way 
C1- C3 

http://www.pwsb.pl/
mailto:j.synowiec@pwsb.pl
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EK8 

is aware of the importance of non-technical aspects of business with respect 

to the results of the enterprise and the need of continuous knowledge 

expansion 
C1- C3 

EK9 can cooperate in a group for reaching common goals C1- C3 



59 

 

 
Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

EK2 

EK3 

EK2 

identifies functional areas of the enterprise and the 

relationship between them also in connection with his/her 

own experience in the working environment 

S1A_W02 
S1A_W03 

K_W09 

identifies the relations between business entities and other 

social institutions forming their environment on a national 

and international scale  
 

S1A_W03 K_W07 

SKILLS  

EK4 
can identify principles and criteria helping the origanisation 

to solve problems  
S1A_U02 
S1A_U07 

K_U09 

EK5 

can apply theoretical knowledge in a certain functional area 

of the organisation and can specialise in this scope (with 

relation to the studied specialisation) 
S1A_U06 K_U01 

EK6 
can apply specialist expertise in cooperation with other 

functional areas in typical professional situations 
S1A_U06 K_U02 

EK4-

EK6 

can assess suggested solutions and  participate in decision-

making processes, mainly at operating and tactical levels 
S1A_U07 K_U10 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

EK8 

is ready to boldly express and defend his/her own views not 

only in professional matters (in his/her native language and 

in English) 
S1A_K03 K_K06 

EK9 

is ready to organise and lead the work of teams (project, 

task teams etc.) and organisation inside and outside the 

working environment 
S1A_K02 K_K02 

EK9 is ready to develop and efficiently use interpersonal skills 
S1A_K04 
S1A_K05 

K_K09 

EK7-

EK9 

can think logically 
S1A_K03 K_K15 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Logistics - the notion and conditions of 

development. 

lecture, 

tutorials,  
e-learning 

EK1 - EK9 attendance, 

written 

examination 
TP2 Modern concepts of logistics. EK1 - EK9 

TP3 The notion of a process and its basic elements EK1-EK9 

TP4 Logistics transformation system and 

processes  
in the aspect of creating values. 

EK1, EK5, 

EK6, EK0, 

attendance, 

written 

examination, 

discussion, 

practical 

classes 

TP5 The essence and functions of logistics 

management.  

 

EK1, EK5, 

EK6, EK0, 

TP6 Supply chain management EK1, EK5, 

EK6, EK9 

TP7 Basic concepts and principles of organisation 

of logistics in a business entity. 
EK1, EK5, 

EK6, EK9, 

TP8 The essence and directions of logistics cost 

rationalisation.  
EK1, EK5, 

EK6, EK19 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum 

contents 

instructional methods - informative lecture TP1-TP8 

problem-solving methods - problem-solving lecture TP1-TP8 

instructional methods - multimedia presentation TP1-TP8 

instructional methods - explanation or clarification TP1-TP8 

problem-solving methods - activating exercises, case study TP1-TP8 
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teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP8 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

40 TP1-TP8 
Classes completed in 

cooperation with the 

lecturer: 
30 TP1-TP8 

lecture 20 TP1-TP8 lecture 12 TP1-TP8 

tutorials 10 TP1-TP8 tutorials 8 TP1-TP8 

e-learning 10 TP1-TP8 e-learning 10 TP1-TP8 

Student's own work 

(PWS): 
85 TP1-TP8 

Student's own work 

(PWS): 
95 TP1-TP8 

preparation for classes 10 

 

preparation for classes 20 

 

writing essays  writing essays   
completing projects 15 completing projects 15  
browsing through the basic 

literature 
25 

browsing through the basic 

literature 
25 

final-credit written 

assignment 
 

final-credit written 

assignment 
  

other: presentation, 

practical tasks 
35 

other: presentation, practical 

tasks 
35 

TOTAL:  125 5 ECTS  TOTAL:  125 5 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

S. Abt, Systemy logistyczne w gospodarowaniu, AE PoznaŒ 

1997 
yes TP1-TP8 

S. Abt, ZarzŃdzanie logistyczne w przedsiňbiorstwie, PEE, 

1998 
no TP1-TP8 

Coyle J.J, Bardi E.J, Langley C.J, ZarzŃdzanie logistyczne, 

PWE, Warszawa 2002 
yes TP1-TP8 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

Ronald H. Ballou,  Business logistics, Upper Saddle River: 

Publ. by Prentice Hall- Pearson Education, 2004 
yes TP1-TP8 

Pienaar, John J. Vogt , Business logistics management, 

Wessel J. Cape Town: Oxford University Press / South 

Africa, 2009 

yes TP1-TP8 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

P. Blaik, Logistyka, PWE, Warszawa 2001 yes TP1-TP8 

E. Goğembska, Kompendium wiedzy o logistyce, PWE, 

Warszawa-PoznaŒ, 1999 
yes TP1-TP8 

M. Ciesielski, Strategie logistyczne przedsiňbiorstw, 

Wydawnictwo AE, 1997 
yes TP1-TP8 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

Martin Christopher,  Logistics and supply chain management, 

Harlow: Prentice Hall / Financial Times, 2005 
yes TP6-TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP8 

Case study yes TP4-TP8 

Resources for practising and role-play exercises yes TP4-TP8 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITI ONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 
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Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 0% 

in part-time (weekend) courses 33% 

2.2.14. QUALITY MANAGEMENT  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: QUALITY MANAGEMENT  

Module code: 04.9-ZJ.K -3s / 04.9-ZJ.K -3ns ECTS credits: 4 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 3rd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Jerzy Zielenkiewicz, Ph. D. Name of Lecturer: Jerzy Zielenkiewicz, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 29 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: j.zielenkiewicz@pwsb.pl    

 

 

II. DET AILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Fundamentals of management, Science of Organisation, Logistics 

Management 

The subject aims at (C): 

 

C1 teaching how to manage quality  

C2 presenting basic management concepts and tools   

C3 Teaching the basic standards describing management systems 

C4 developing the skill of perceiving the organisation as a coherent organism 

C5 Developing the skill of identifying, describing and indicating correlation between processes 

C6  Presenting the quality management system documentation 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the student: Reference to the 

aims 

KNOWLEDGE  

EK1 defines and understands basic notions concerning quality management process  C1,  

EK2 has basic knowledge about the essence and importance of selected norms and  
standards in particular areas of organisation's business  

C1, C2, C3 

EK3 knows quality management documentation and quality management tools  C6 

SKILLS  

EK4 has the basic skill of observing, describing, analyzing and interpreting of basic 

phenomena and processes taking place in an organisation with the use of basic ideas and 

theoretical perspectives 

C5 

EK5 can apply and assess the usefulness of selected methods and tools for 

describing  and analyzing the business of an organisation 
C2 

EK6 has basic skills of using selected norms and standards in management processes 

(of planning, organising, motivating and control) 
C3 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
can express and defend his/her own views in a discussion,   
including those concerning professional matters 

C5 

http://www.pwsb.pl/
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EK8 
has the skill of participating in preparation and implementation of projects connected with 
optimisation of processes used in the organisation 

C4, C5 

EK9 is aware of the consequences of the decisions taken C4 
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course - 

after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

identifies functional areas of the enterprise and the 

relationship between them also in connection with his/her 

own experience in the working environment 

S1A_W02 
S1A_W03 

K_W09 

EK3 describes organisational roles and functions S1A_W04 K_W10 

EK2 

EK3  

explains and illustrates the importance of the norms and 

standards in particular areas of the business (accounting 

standards, labour standards, quality standard systems etc.) 

S1A_W07 K_W22 

SKILLS  

EK4 

can observe phenomena and processes in the organisation and 

describe, analyze and interpret them using basic theoretical 

perspectives and concepts  
 

S1A_U01 
S1A_U02 

K_U04 

EK5 
has the skill of auditing selected areas of the business entity 

or another organisation 
S1A_U05 K_U12 

EK6 

has the skill of using norms and standards in planning, 

organising, motivating and control processes (of the work, 

quality etc.) 
S1A_U05 K_U13 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

is ready to organise and lead the work of teams (project, task 

teams etc.) and organisation inside and outside the working 

environment 
S1A_K02 

 

K_K02 

 

EK8 

is ready to convince and negotiate with the aim of reaching 

common goals  
 

S1A_K03 K_K05 

EK9 
can think and act in an entrepreneurial way, takes decisions 

guided by the knowledge from a given specialist field 
S1A_K07 K_K13 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

(TP) Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Development and review of quality 

management concepts 

lecture, 

tutorials,  
e-learning 

EK1 

EK2 

EK3 

attendance, 

written 

examination, 

discussion 

TP2 The essence and general model of management 

(quality management principles) 
EK1 

TP3 Scope and functions of management EK4 

TP4 Standardisation, certification EK6 

TP5 Management system documentation EK3 

EK4 

TP6 Management system implementation and 

integration 

EK6 

EK7 

EK8 

EK9 

TP7 Quality management methods and techniques EK5 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP1-TP7 

instructional methods - multimedia presentation TP1-TP7 

instructional methods - explanation or clarification TP1-TP7 

problem-solving methods - activating exercises, case study TP1-TP7 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP7 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms  

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP7 
Classes completed in 

cooperation with the 

lecturer: 
29 TP1-TP7 

lecture 20 TP1-TP7 lecture 12 TP1-TP7 

tutorials 10 - tutorials 8 - 

e-learning 15 TP1-TP7 e-learning 9 TP1-TP7 

Student's own work 

(PWS): 
55 

 
TP1-TP7 

Student's own work 

(PWS): 
71 

 
TP1-TP7 

preparation for classes 20 preparation for classes 25 

writing essays 0 writing essays 0 

completing projects 0 completing projects 0 

browsing through the basic 

literature 25 
browsing through the basic 

literature 35 

final-credit written 

assignment 0 
final-credit written 

assignment 0 

other: presentation, 

practical tasks 10 
other: presentation, practical 

tasks 11 

TOTAL:  100 4 ECTS  TOTAL:  100 4 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Hamrol A., ZarzŃdzanie jakoŜciŃ z przykğadami, PWN, 

Warszawa 2011 
yes TP1-TP7 

Hamrol A., Mantura W., ZarzŃdzanie jakoŜciŃ teoria 
 i praktyka, PWN, Warszawa 2004 

yes TP1-TP7 

Ğuczak Jacek, Matuszak-Flajszman Alina, Metody i techniki 

zarzŃdzania jakoŜciŃ, Quality Progress, PoznaŒ 
no TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

Urbaniak Maciej, Systemy ZarzŃdzania w praktyce 

gospodarczej, Difin, Warszawa 2006 
no TP1-TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP7 

Project resources  yes TP1-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.15. INFORMATION  TECHNOLOGY IN MANAGEMENT  
 

 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: INFORMATION TECHNOLOGY IN MANAGEMENT  

Module code: 11.0-IZ.K -2s / 11.0-IZ.K -2ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Paweğ Chmiel, M.A. Name of Lecturer: Paweğ Chmiel, M.A. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: p.chmiel@pwsb.pl     

 

 

 

II. DETAILED INFORMATION ABOUT THE SU BJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Information Technology 

The subject aims at (C): 

 

C1 familiarising the students with various tools, applications, IT systems enabling the use of IT in 

Management, especially in the field of information analysis and collection and Internet and 

network applications 

C2 teaching theoretical and practical knowledge how to implement the said concepts 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows and describes selected notions and solutions of IT  
in Management, understands their functioning and specificity 

C1, C2 

EK2 classifies main groups of functions used in spreadsheets and database 

management systems 
C1, C2 

EK3 determines key elements of ERP systems and knows their influence on 

enterprise development 
C1, C2 

SKILLS  

EK4 can perform multi-dimensional analysis of an IT problem. C1, C2 

EK5 can suggest scenarios of the solution to IT problems and practically 

implement the service.  
C1, C2 

EK6 makes conclusions and interprets phenomena connected with broadly defined 

IT in Management 
C1, C2 

PERSONAL AND SOCIAL COMPETENCES 

EK7 actively participates in group work C1, C2 

EK8 is communication-oriented C1, C2 

EK9 can hierarchize aims and needs C1, C2 

http://www.pwsb.pl/
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1-

EK3 

can explain the nature and role of economic sciences in the 

system of social sciences and with respect to other science 
S1A_W01 K_W01 

explains the origins of the sciences of management and 

their development in the economic boom context and with 

respect to other social sciences 

S1A_W09 
S1A_W01 

K_W04 

knows and understands basic concepts and principles of 

industrial property and copyrights 
S1A_W10 K_W27 

SKILLS  

EK4 

can apply specialist expertise in cooperation with other 

functional areas in typical professional situations  
 

S1A_U06 K_U02 

EK5 

EK6 

can use and assess proper methods and tools for describing 

and analyzing problems and business areas of a business 

entity or another organisation  

S1A_U02 
S1A_U03 

K_U06 

EK6 
can apply proper analytic methods and tools and IT systems 

supporting decision-making process 
S1A_U07 K_U11 

PERSONAL AND SOCIAL COMPETENCES 

EK9 
can apply theoretical knowledge in a certain functional area 

of the organisation and can specialise in this scope 
S1A_U06 K_U01 

EK7 
is ready to organise and lead the work of the teams and the 

organisation inside and outside working environment 
S1A_K02 K_K02 

EK8 
is ready to take the responsibility for the tasks entrusted to 

him/her with respect to his/her co-workers 
S1A_K07 K_K12 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 

 

Roles, functions, classification and development 

of IT Systems in Management 

lecture 

e-learning 
EK1-EK7 

attendance, 

written 

examination 

TP2 

Integration of IT systems. Transaction systems: 

MRPI, MRPII, ERP 

TP3 

The market of ERP systems worldwide and in 

Poland. Architecture and functions of selected 

ERP systems ï SAP, Scala, ISOF 

TP4 
Internet technologies and electronic data 

exchange, cooperation of ERP systems 

TP5 
E-business ventures and parametrisation in ERP 

systems 

TP6 
Process approach and automation of processes 

in integrated systems 

TP7 

 

Introduction to ERP system, identification of the 

basic business process and its reproduction in 

ERP system 

tutorials  

e-learning 
EK1-EK9 

attendance, 

written 

examination, 

observation/dis

cussion, 

practical 

classes 

TP8 
Controlling the basic parameters  
and planning functions in ERP systems 

TP9 Cost models in ERP systems 

TP10 
Principles of automatic accounting and 

information exchange in integrated systems 

TP11 Final-credit project - project guidelines 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1 - TP6 

problem-solving methods - problem-solving lecture TP1 - TP6 

instructional methods - multimedia presentation TP1-TP11 

instructional methods - explanation or clarification TP1-TP11 
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problem-solving methods - activating exercises, case study TP7-TP11 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP11 

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 

classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP11 
Classes completed in 

cooperation with the 

lecturer: 
30 TP1-TP11 

lecture 20 TP1 - TP6 lecture 12 TP1 - TP6 

tutorials 10 TP7-TP11 tutorials 8 TP7-TP11 

e-learning 15 TP1-TP11 e-learning 10 TP1-TP11 

Student's own work 

(PWS): 
30 

TP1-TP11 

Student's own work 

(PWS): 
45 

TP1-TP11 

preparation for classes 10 preparation for classes 10 

writing essays - writing essays - 

completing projects 5 completing projects 10 

browsing through the basic 

literature 5 
browsing through the basic 

literature 10 

final-credit written 

assignment 5 
final-credit written 

assignment 5 

other: presentation, 

practical tasks 5 
other: presentation, practical 

tasks 10 

TOTAL:  75 3 ECTS  TOTAL:  75 3 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

A. Barczak, J. Florek, T. Sydoruk, Projektowanie 

zintegrowanych system·w informatycznych zarzŃdzania, 

Akademia Podlaska. - Siedlce: Wydawnictwo Akademii 

Podlaskiej, 2006 

yes TP1-TP11 

Z. Biniek, Informatyka w zarzŃdzaniu, Warszawa: Vizja 

Press & IT, 2009 
yes TP1-TP11 

P. Chmiel, S. Dylak, S.Ubermanowicz, Internet zmienia 

m·zg i nie tylko, Janusz Morbitzer Krak·w 2008 
no TP4 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

A. T. Januszewski, FunkcjonalnoŜĺ informatycznych 

system·w zarzŃdzania, Warszawa: Wydawnictwo Naukowe 

PWN, 2008 

yes TP1-TP11 

E. Kolbusz, A. Nowakowski, Informatyka w zarzŃdzaniu: 

metody i systemy , Szczecin: Wydaw. Zachodniopomorskiej 

Szkoğy Biznesu, 1999 

yes TP1-TP11 

Informatyka w zarzŃdzaniu : oprogramowanie systemowe 
 i narzňdziowe,  pod red. E. Kolbusza i A. Nowakowskiego, 

Szczecin: Wydaw. Zachodniopomorskiej Szkoğy Biznesu, 

1999 

yes TP1-TP11 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP11 

ERP systems online yes TP1-TP11 

Resources for practice yes TP1-TP11 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABO UT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 
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Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.16. MARKETING  
 

 

I. GENERAL INF ORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: MARKETING  

Module code: 04.7-MA.K.2s / 04.7-MA.K.2ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Marek Datko, Ph. D. Name of Lecturer: Marek Datko, Ph. D. 

Maciej Grala, M.A.  

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 27 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: m.datko@pwsb.pl 

m.grala@pwsb.pl 

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Fundamentals of management, Psychology, Interpersonal 

Communication 

The subject aims at (C): 

 

C1 presenting the essence and philosophy of Marketing 

C2 presenting the knowledge about the market from marketing perspective 

C3 presenting marketing instruments   
C4 presenting product, price, distribution and promotion strategies 

C5 developing skills of creating and applying marketing instruments in various market situations 

C6 developing the skill of solving problems arising from the operation of entities in the market 

environment 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows basic marketing notions  C1, C2 

EK2 knows the correlations between the market situation and applied marketing 

instruments 
C3 

EK3 knows selected marketing strategies C4 

SKILLS  

EK4 uses marketing philosophy in operations on the market  C1 

EK5 can create and apply marketing mix instruments adequately for  
the changing market situation 

C2, C3, C5 

EK6 applies marketing strategies adequately for the changes in the entity 

environment 
C4, C6 

PERSONAL AND SOCIAL COMPETENCES 

EK7 notices the needs of others and understands their market role C1, C2 

http://www.pwsb.pl/
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EK8 has the ability to react to changes in the market environment C3- C5 

EK9 is aware of the possible consequences of the decisions taken C5, C6 
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 
explains the essence and determinants of the 

entrepreneurship of individuals and teams 
S1A_W05 
S1A_W04 

K_W13 

EK2 
explains and illustrates the influence of external 

environment on the business of an entity 
S1A_W03 K_W08 

EK2 

EK3 

knows general principles of creating and developing forms 

of individual entrepreneurship using the knowledge from 

the fields of science and scientific disciplines adequate for 

his/her course of study 

S1A_W11 K_W28 

SKILLS  

EK4 

can apply theoretical knowledge about marketing in various 

functional areas of the organisation and can specialise in 

this scope  
S1A_U06 K_U01 

EK5 

EK6 

can apply specialist expertise  in cooperation with other 

functional areas in typical professional situations 
S1A_U06 K_U02 

EK5 

EK6 

can independently start a business 
S1A_U06 K_U03 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

knows the limits of his/her own knowledge and skills in a 

given subject, is aware of the changing market environment 

and consequently understands the need of long-life 

education and deepening and supplementation of acquired 

knowledge and skills. 

S1A_K01 K_K01 

EK8 
is ready to adapt and act in new conditions and situations, 

e.g. connected with the cultural dissimilarity of a group 
S1A_K04 K_K08 

EK9 
can think and act in an entrepreneurial way, takes decisions 

guided by the knowledge from a given specialist field 
S1A_K07 K_K13 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method* 

TP1 Essence of marketing 
lecture EK1 ï EK9 

attendance, 

written 

examination 

TP2 Market segmentation 

lecture, 

tutorials,  
e-learning 

EK2, EK3, 

EK5- EK7, 

EK9 

attendance, 

written 

examination, 

project/final -

credit 

assignment,  

TP3 Marketing strategies 
lecture 

EK3, EK6, 

EK8, EK9 

attendance, 

written 

examination 

TP4 Product 

lecture, 

tutorials,  
e-learning 

EK2, EK5, 

EK7- EK9 
attendance, 

written 

examination, 

project/final -

credit 

assignment, 

case study, 

presentation, 

TP5 Price as a marketing instrument EK2, EK5, 

EK7- EK9 

TP6 Distribution EK2, EK5, 

EK7- EK9 

TP7 Communication aspects of the promotion EK2, EK5, 

EK7- EK9 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1 ï TP7 

problem-solving methods - problem-solving lecture TP1 ï TP7 

instructional methods - multimedia presentation TP1 ï TP7 

instructional methods - explanation or clarification TP1 ï TP7 

problem-solving methods - activating exercises, case study TP2, TP4 ï TP7 
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teaching with the use of latest distance learning methods and techniques (e-learning) TP2, TP4 ï TP7 

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 
from a student on average 

25 hours  of work, where 

the number of hours of 
student's work includes the 

classes organised by the 

university college in 

accordance with the course 

plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1 ï TP7 
Classes completed in 

cooperation with the 

lecturer: 
27 TP1 ï TP7 

lecture 20 TP1 ï TP7 lecture 5 TP1 ï TP7 

tutorials 10 TP2, TP4 ï TP7 tutorials 10 TP2, TP4 ï TP7 

e-learning 15 TP2, TP4 ï TP7 e-learning 12 TP2, TP4 ï TP7 

Student's own work 

(PWS): 
30 

TP1 ï TP7 

Student's own work 

(PWS): 
48 

TP1 ï TP7 

preparation for classes 5 preparation for classes 5 

writing essays  writing essays  

completing projects 7 completing projects 15 

browsing through the basic 

literature 8 
browsing through the basic 

literature 18 

final-credit written 

assignment 5 
final-credit written 

assignment 5 

other: presentation, 

practical tasks 5 
other: presentation, practical 

tasks 5 

TOTAL:  75 3 ECTS  TOTAL:  75 3 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

P. Kotler, Marketing, Rebis, PoznaŒ 2005. yes TP1 ï TP7 

H. Mruk, B. Pilarczyk, B. Sojkin, H. Szulce, Podstawy 

marketingu. Wydawnictwo Akademii Ekonomicznej  
w Poznaniu, PoznaŒ 2002. 

yes 

 

TP1 ï TP7 

P. Kotler, G. Armstrong, J. Saunders, V. Wong, Marketing. 

Podrňcznik europejski. PWE, Warszawa 2002. 
yes TP1 ï TP7 

P. Kotler, K. L. Keller, Marketing, Rebis, PoznaŒ 2012.   TP1 ï TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

T. Kramer, Podstawy marketingu, PWE, Warszawa 2004      yes TP1 ï TP7 

A. Nowacka, R. Nowacki, Podstawy marketingu. Difin, 

Warszawa 2012. 
 TP1 ï TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP7 

Case study yes TP4-TP7 

Websites containing information useful for  
the students of the subject. 

yes TP1-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full-time courses 33% 

in part-time (weekend) courses 44% 
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2.2.17. MARKETING RESEARCH 
 

 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: MARKETING RESEARCH  

Module code: 04.7-BM.K -2s / 04.7-BM.K -2ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Marek Datko, Ph. D. Name of Lecturer: Marek Datko, Ph. D. 

Maciej Grala, M.A.  

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 27 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: m.datko@pwsb.pl 

m.grala@pwsb.pl 

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Marketing 

The subject aims at 

(C): 

 

C1 presenting the principles of conducting marketing research 

C2 teaching how to design marketing research 

C3 presenting methods and tools of conducting marketing research 

C4 developing the skills of designing research tools  

C5 developing the skill of presenting and interpreting marketing research results  

C6 presenting ethical aspects of marketing research 

Competences acquired 

(EK) with respect to 

the subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows the principles of designing and conducting marketing research  C1, C2  

EK2 enumerates and describes methods and tools of marketing research C3, C4 

EK3 presents results, detects errors and falsified research C5, C6 

SKILLS  

EK4 can design marketing research C2  

EK5 selects research methods and prepares research tools C3, C4 

EK6 analyzes and interprets the results of marketing research C5 

PERSONAL AND SOCIAL COMPETENCES 

EK7 can participate in preparation and implementation of projects C2, C3 

EK8 is ready to analyze decision-making situations C5 

EK9 is aware of the consequences of the decisions taken C4, C6 

http://www.pwsb.pl/
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  
 

 

EK Reference to the competences acquired in Management 

course - after completing the subject and confirming the 

acquired competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

 

EK1 

knows standard statistical methods and IT tools for 

gathering, analyzing and presenting economic and social 

data 
S1A_W06 K_W16 

EK2 

knows typical research methods in particular areas of the 

entity's business: market research, financial analysis, 

level of product quality etc. 
S1A_W06 K_W18 

EK3 
develops coherent way of formulating thoughts orally and 

in writing 
S1A_W04 K_W11 

SKILLS  

EK4 

can use and assess proper methods and  
tools for describing and analyzing the environment of a 

business entity/institution 

S1A_U02 
S1A_U03 

K_U07 

EK5 

can observe phenomena and processes in the organisation 

and describe, analyze and interpret them using basic 

theoretical perspectives and concepts  
 

S1A_U01 
S1A_U02 

K_U04 

EK6 
can apply proper analytic methods and tools and IT 

systems supporting decision-making process 
S1A_U07 K_U11 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening  and supplementation 

of acquired knowledge and skills. 

S1A_K01 K_K01 

EK8 
is ready to independently gain and expand the knowledge 

and professional and research skills 
S1A_K05 K_K10 

EK9 

is ready to act ethically within the designated 

organisational and social roles  
 

S1A_K06 K_K11 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

(TP) Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Marketing research - meaning, notion, 

stages, designing lecture 
EK1 ï EK9 

attendance, 

written 

examination TP2 Sources of information  EK2, EK5 

TP3 Selection of a test 

lecture 

tutorials  

e-learning 

EK2, EK5, 

EK7 
attendance, 

written 

examination, 

project 
TP4  Research tools EK4, EK5, 

EK7 

TP5 Presentation and control of research results 
EK3, EK6, 

EK7, EK9 

attendance, 

written 

examination, 

presentation 

TP6 Credibility and interpretation of research 

results 
lecture 

EK3, EK6, 

EK8 
attendance, 

written 

examination TP7 Marketing research ethics EK3, EK6, 

EK9 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1 ï TP7 

problem-solving methods - problem-solving lecture TP1 ï TP7 

instructional methods - multimedia presentation TP1 ï TP7 

instructional methods - explanation or clarification TP1 ï TP7 

problem-solving methods - activating exercises, case study TP3 ï TP5 

teaching with the use of latest distance learning methods and techniques (e-learning) TP3 ï TP5 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP7 
Classes completed in 

cooperation with the 

lecturer: 
27 TP1-TP7 

lecture 20 TP1-TP7 lecture 5 TP1-TP7 

tutorials 10 TP3-TP5 tutorials 10 TP3-TP5 

e-learning 15 TP3-TP5 e-learning 12 TP3-TP5 

Student's own work 

(PWS): 
30 TP1-TP7 

Student's own work 

(PWS): 
48 TP1-TP7 

preparation for classes 3 

TP1-TP7 

preparation for classes 8 

TP1-TP7 

writing essays  writing essays  

completing projects 12 completing projects 15 

browsing through the basic 

literature 10 
browsing through the basic 

literature 17 

final-credit written 

assignment  
final-credit written 

assignment  

other: presentation, 

practical tasks 5 
other: presentation, practical 

tasks 8 

TOTAL:  75 3 ECTS  TOTAL:  75 3 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

S. Kaczmarczyk, Badania marketingowe. Metody i techniki, 

Wyd. 3. PWE, Warszawa 2003.  
yes 

 

TP1-TP7 

G. A. Churchill, Badania marketingowe. PWN, Warszawa 

2002.  
yes TP1-TP7 

K. Mazurek ï ĞopaciŒska (red.) Badania marketingowe.   
Teoria i praktyka, Wydawnictwo Naukowe PWN, Warszawa  
2008.  

yes 

 

TP1- TP6 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

S. Kaczmarczyk,  Badania marketingowe. Podstawy 

metodyczne. PWE, Warszawa 2011. 

 

yes 
TP1-TP7 

Z. Kňdzior, K. Karcz, Badania marketingowe w praktyce, 

PWE, Warszawa 2007. 
yes 

 

TP1 ïTP6 

E. Babbie, Podstawy badaŒ spoğecznych, Wydawnictwo 

Naukowe PWN, Warszawa 2010.. 
yes 

TP1-TP7 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  

Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP7 

Websites containing information useful for the students of the subject  yes TP1-TP7 

Marking cr iteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 44% 
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2.2.18. FINANCIAL ACCOUNTING  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: FINANCIAL ACCOUNTING  

Module code: 04.3-RF.K-2s / 04.3-RF.K-2ns ECTS credits: 6 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 2nd 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Agata Ğuczak, M.A.  Name of Lecturer: Agata Ğuczak, M.A.  

Tomasz Sikora, M.A. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: a.luczak@pwsb.pl  

t.sikora@pwsb.pl    

 

 

II. DETA ILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Finance 

The subject aims at (C): 

 

C1 presenting basic notions, functions, principles and organisation of Financial Accounting 

C2 Presenting the structure of entity's assets and its financing sources and value loss. 

C3 Presenting the structure of revenues and costs of revenue. 

C4 Teaching practical skills of recording commercial transactions and defining their influence on the 

balance sheet and revenues and costs. 

C5 Developing the skill of assessing the results of entity's business generated in a given accounting 

period 

C6 Developing the skill of self-control and precision. 

C7 Developing the skill of solving problems and offering solutions to the problem in forum. 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK  After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 defines and describes the functions and principles of Financial Accounting and its 

organisation.  
C1 

EK2 describes the entity's assets and its financing sources C2 

EK3 classifies revenues and costs of revenue. C3 

EK4 defines types of commercial operations and defines their influence on the balance 

sheet and revenues and costs 
C2, C3, C4 

EK5 enumerates types of recording accounts and explains the schemes of their 

functioning and of recording commercial transactions. 
C4 

SKILL S 

EK6 drafts the opening and closing balance sheet. C2, C6 

EK7 records commercial transactions C4, C6 

EK8 prepares trial balance C4, C6 

EK9 calculates straight-line and degressive depreciation and amortisation C2, C6 

EK10 computes a profit/loss C5, C6 

EK11 drafts profit and loss account C5, C6 

PERSONAL AND SOCIAL COMPETENCES 

EK12 precision C6 

http://www.pwsb.pl/
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EK13 self-control C6 

EK14 communication skills C7 

Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 

can explain the nature and role of economic sciences in the 

system of  
social sciences and with respect to other science 

S1A_W01 K_W01 

explains and illustrates the influence of external environment 

on the business of an entity 
S1A_W03 K_W08 

explains the essence and determinants of the entrepreneurship 

of individuals and teams 
S1A_W05 

S1A_W04 
K_W13 

explains and illustrates the meaning of norms and standards  
in particular areas of the business  

S1A_W07 K_W22 

EK1-

EK3 

knows and interprets basic provisions of the law regulating 

functioning of business entities 
S1A_W07 K_W21 

EK2 -

EK5 

identifies functional areas of the enterprise  
and the relationship between them also in connection with 

his/her own experience in the working environment 

S1A_W02 

S1A_W03 
K_W09 

EK2 -

EK4 

knows standard econometric methods and operating research 

and others assisting in the decision-making process  S1A_W06 K_W17 

SKILLS  

EK6 -

EK11 

can observe phenomena and processes in the organisation and 

describe, analyze and interpret them using basic theoretical 

perspectives and concepts 

S1A_U01 

S1A_U02 
K_U04 

can apply the provisions of the law and normalized systems of 

the business entity to justify particular measures taken 
S1A_U05 K_U14 

can analyze and forecast the level and dynamics of selected 

values and indicators of the success of enterprise/institution 
S1A_U04 K_U08 

can apply theoretical knowledge in a certain functional area of 

the organisation and can specialise in this scope 
S1A_U06 K_U01 

PERSONAL AND SOCIAL COMPETENCES 

EK12 

EK13 

EK14 

is ready to communicate with the environment inside and 

outside workplace and to communicate  his/her knowledge 

with the use of various information communication means 
S1A_K03 K_K04 

is ready to participate in building social projects of various 

nature, explaining economic and managerial aspects of 

ventures 
S1A_K02 K_K03 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Accounting - meaning, role, functions, 

principles and organisation. 
lecture,  
e-learning 

EK1 

attendance, 

written 

examination 

TP2 Balance sheet - entity's assets and  
its financing sources. 

lecture, 

tutorials, 

e-learning, 

EK2 

TP3 Operating revenues and costs (from ordinary 

and extraordinary operations)  
EK3 

TP4 Commercial operations and their influence on 

the balance sheet and revenues and costs. 
EK4 

TP5 Accounts and accounting entries - the essence.  

and classification of accounts, accounting 

entries, correction of accounting errors, 

corporate chart of accounts. 

EK5, EK12-

EK14 

TP6 Cash; raw materials and products - definition, 

classification, recording principles. 
EK5, EK7, 

EK12-EK14 

TP7 Settlements of accounts  - classification, 

recording of settlements of accounts with 

customer, suppliers, employees, state bodies. 

EK5, EK7, 

EK12-  EK14 

TP8 Fixed assets and intangible assets - definition, 

recording, classification, accumulated 

depreciation/amortisation and 

depreciation/amortisation. 

EK5, EK7, 

EK9,  EK12-  

EK14 

TP9 Profit/loss and profit and loss  EK10-  EK14 
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account. 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP9 

problem-solving methods - problem-solving lecture TP1-TP9 

instructional methods - multimedia presentation TP1-TP9 

instructional methods - explanation or clarification TP1-TP9 

problem-solving methods - activating exercises, case study TP2-TP9 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP9 

Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 
from a student on average 

25 hours  of work, where 

the number of hours of 
student's work includes the 

classes organised by the 

university college in 
accordance with the course 

plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP9 
Classes completed  
in cooperation with  
the lecturer: 

30 TP1-TP9 

lecture 20 TP1-TP9 lecture 12 TP1-TP9 

tutorials 10 TP2-TP9 tutorials 8 TP2-TP9 

e-learning 15 TP1-TP9 e-learning 10 TP1-TP9 

Student's own work 

(PWS): 
105 TP1-TP9 

Student's own work 

(PWS): 
120 TP1-TP9 

preparation for classes 14 

TP1-TP9 

preparation for classes 14 

TP1-TP9 

writing essays  writing essays  

completing projects 20 completing projects 20 

browsing through the basic 

literature 
30 

browsing through the basic 

literature 
35 

final-credit written 

assignment 
 

final-credit written 

assignment 
 

other: presentation, practical 

tasks 
41 

other: presentation, practical 

tasks 
51 

TOTAL:  150 6 ECTS  TOTAL:  150 6 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

B. Gierusz, Podrňcznik samodzielnej nauki ksiňgowania, 

OŜrodek Doradztwa i Doskonalenia Kadr, GdaŒsk, 2004 
yes TP1- TP 9 

I. Olchowicz, Podstawy rachunkowoŜci Wykğad tom 1, Difin, 

2009  
yes TP1- TP 9 

A. Zysnarska, RachunkowoŜĺ bez tajemnic, OŜrodek 

Doradztwa i Doskonalenia Kadr Sp. z o.o., GdaŒsk, 2004 
yes TP1- TP 9 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

T. Kuziukiewicz, RachunkowoŜĺ nie tylko dla ksiňgowych, 

Polskie Wydawnictwo Ekonomiczne, Warszawa, 2007 
- TP1-TP9 

I. Olchowicz, Podstawy rachunkowoŜci zadania  
i rozwiŃzania tom II, Difin, 2009 

yes TP2-TP9 

Ustawa z dnia 29 wrzeŜnia 1994 r. o rachunkowoŜci yes TP1-TP9 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP9 

Resources for practice yes TP2-TP9 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

III. ADDITIONAL INFORMATION AB OUT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  in full -time courses 33% 
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e-learning to learn the subject: in part-time (weekend) courses 33% 

 



83 

 

 

2.2.19. COMPANY FINANCE MANAGEME NT 
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  
 

Module name: COMPANY FINANCE MANAGEMENT  

Module code: 04.3-FP.K-3s/ 04.3-FP.K-3ns ECTS credits: 5 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 3rd 

Subject assessment 

methods: 

examination Subject/module obligatory 

Subject 

coordinator/description 

author:  

Eugeniusz Najlepszy, prof. Name of Lecturer: Agata Nowakowska, M.A. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: a.nowakowska@pwsb.pl  

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Finance, Financial Accounting 

The subject aims at (C): 

 

C1 presenting the principles and rules connected with Company Finance 

C2 teaching how to manage finances in a company 

C3 developing skills of identyfying and solving problems with raising funds, managing the assets 

and capital structure and financial planning 

C4 developing the skill of conducting financial analysis of the company  

and presenting relevant conclusions 

C5 developing skills of proper selection of the method of assessing investment projects 

C6 developing the skill of teamwork 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 defines and describes basic notions of company finance C1 

EK2 understands basic principles and rules governing the company finance C1 

EK3 enumerates and explains basic methods and tools used in company's finance 

management 
C2 

SKILLS  

EK4 uses his/her expertise in company's finance to solve the dilemmas arising in 

professional work 
C3 

EK5 can effectively and efficiently manage the financial resources entrusted to him/her 

for the purpose of completing the tasks 
C3, C4 

EK6 uses the tools, indicators assessing the financial condition of the company C3, C4, C5 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
can prepare assignments and presentations devoted to company finance and 

present them in a team 
C3, C4, C6 

EK8 
understands the need of continuous expansion of knowledge  

and improvement of acquired skills 
C3,C4, C5, 

C6 

EK9 
 can co-operate and work in a group assuming the role of the manager in the 

scope of  C6 

http://www.pwsb.pl/
mailto:a.nowakowska@pwsb.pl
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company finance  
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1 
explains and illustrates the influence of external environment 

on the business of an entity 
S1A_W03 K_W08 

EK1 

EK2 

explains the key concepts of enterpirse theory regarding 

formation, functioning, transformation and development of 

social organisations 

S1A_W02 

S1A_W08 
K_W06 

EK2 

EK3 

knows typical research methods in particular areas of the 

entity's business: market research, financial analysis, level of 

product quality etc. 
S1A_W06 K_W18 

SKILLS  

EK4 

can use and assess proper methods and  tools for describing 

and analyzing problems and business areas of a business entity 

or another organisation  

S1A_U02 
S1A_U03 

K_U06 

EK5 
has the skill of auditing selected areas of the business entity or 

another organisation 
S1A_U05 K_U12 

EK6 
can analyze and forecast the level and dynamics of selected 

values and indicators of the success of enterprise/institution 
S1A_U04 K_U08 

PERSONAL AND SOCIAL COMPETENCES 

EK7 

is ready to communicate with the environment  
inside and outside workplace and to communicate  his/her 

knowledge with the use of various information communication 

means in Polish 

S1A_K03 K_K04 

EK8 

 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of long-

life education and deepening and supplementation of acquired 

knowledge and skills. 

S1A_K01 K_K01 

EK9 
is ready to convince and negotiate with the aim of reaching 

common goals  
S1A_K03 K_K05 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 The subject and functions of company 

finance 
lecture,  
e-learning 

EK1-EK9 attendance, 

written 

examination 

TP2 Financing and investment principles - loan 

capital and raising of loan capital. 

lecture, 

tutorials  

e-learning 

EK1, EK2, 

EK4 

attendance, 

written 

examination, 

practical 

classes 

TP3 Stock and bonds issue EK2, EK4 

TP4 Capital cost EK1-,  

TP5 Capital investment  EK2, EK4, 

EK5, EK7 

TP6 Methods of evaluating investment projects EK3, EK4, 

EK7, EK9 

TP7 Short-time management of company finance EK2- EK5, 

EK9 

TP8 Fundamental analysis of company's business EK3, EK4, 

EK6- EK9 

TP9 Financial planning EK3- EK5, 

EK7 

TP10 Tax strategies of companies EK3, EK4, 

EK6, EK9 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP10 

problem-solving methods - problem-solving lecture TP1-TP10 

instructional methods - multimedia presentation TP1-TP10 

instructional methods - explanation or clarification TP1-TP10 
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problem-solving methods - activating exercises, case study TP2-TP9 

teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP10 
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Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP10 
Classes completed in 

cooperation with the 

lecturer: 
30 TP1-TP10 

lecture 20 TP1-TP10 lecture 12 TP1-TP10 

tutorials 10 TP4-TP9 tutorials 8 TP4-TP9 

e-learning 15 TP1-TP10 e-learning 10 TP1-TP10 

Student's own work 

(PWS): 
80 TP1-TP10 

Student's own work 

(PWS): 
95  

preparation for classes 15 

TP1-TP10 

preparation for classes   20 

TP1-TP10 

writing essays  writing essays  

completing projects 15 completing projects 15 

browsing through the basic 

literature 20 
browsing through the basic 

literature 25 

final-credit written 

assignment 10 
final-credit written 

assignment 15 

other: presentation, 

practical tasks 20 
other: presentation, practical 

tasks    20 

TOTAL:  125 5 ECTS  TOTAL:  125 5 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Jan Czekaj, Zbigniew Dresler, ZarzŃdzanie finansami 

przedsiňbiorstw: podstawy teorii, Wydawnictwo Naukowe 

PWN, Warszawa, 2005 

yes TP1-TP10 

Witold BieŒ, ZarzŃdzanie finansami przedsiňbiorstwa, 

Wydawnictwo Difin, Warszawa, 2005 
yes TP1-TP10 

KrzemiŒska D, Finanse przedsiňbiorstwa, wyd. WSB 

PoznaŒ, 2002 
yes TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

Finanse przedsiňbiorstwa, praca zbiorowa pod red. Lecha 

Szyszko, PWE, Warszawa, 2007 

               yes 
TP1-TP10 

SierpiŒska M, Jachna T, Ocena przedsiňbiorstwa wedğug 

standard·w Ŝwiatowych, wyd. PWN, Warszawa 2006.  
yes TP8 

Skowronek-Mielczarek A, Mağe i Ŝrednie przedsiňbiorstwa 

Ŧr·dğa finansowania, Wyd. C.H. Beck, Warszawa, 2007 
- TP2 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

Educational resources (texts and presentations) made 

available on the e-learning platform 
yes TP1-TP9 

Resources for practice yes TP4-TP9 

Case study yes TP4-TP9 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 33% 

in part-time (weekend) courses 33% 
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2.2.20. CHANGE MANAGEMENT  
 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: CHANGE MANAGEMENT  

Module code: 04.9-ZZ.K -3s / 04.9-ZZ.K -3ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 3rd 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Beata Kozyra, Ph. D.  Name of Lecturer: Beata Kozyra, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish 

Number of hours: 40 (full-time); 24 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: b.kozyra@pwsb.pl  

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJEC T (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  Successfully completed subject: Fundamentals of management, Psychology, Interpersonal 

Communication 

The subject aims at (C): 

 
C1 

presenting psychological aspects of changes appearing in the organisation and the nature of 

resistance to changes 

C2 presenting the essence and particular stages of change management 

C3 teaching what types of strategies to use against the resistance. 

C4 
assisting in developing the effectiveness of operation and smoothness of decision-making 

process in new situations and developing in managers the skills of introducing changes. 

C5 Presenting basic principles of the organisation accepting the changes and developing. 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 knows and understands basic concepts connected with the organisation and 

with changes and their management, understands the process of changes in 

an organisation. 
C1, C2, C5 

EK2 knows the methodology of preparing and introducing organisational changes. C2, C5 

EK3 knows the strategies of change introduction  C1, C3 

SKILLS 

EK4 can observe the need of changes in the organisation C1-C5 

EK5 can identify all stakeholders of the changes and their individual approach to 

changes  
C1-C5 

EK6 can assess social and motivational conditions of change preparation and 

introduction 
C1-C5 

EK7 has basic skills of managing people in the period of changes  C1-C5 

PERSONAL AND SOCIAL COMPETENCES 

http://www.pwsb.pl/
mailto:b.kozyra@pwsb.pl
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EK8 developed the skill of handling stress connected with the changes  C1,C3,C4 

EK9 
is aware of his/her role and the roles of various participants in the change 

process  
C1-C5 



91 

 

 
Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1-

EK2 

explains the key concepts of enterpirse theory regarding 

formation, functioning, transformation and development of 

economic organisations 

S1A_W02 
S1A_W08 

K_W06 

identifies functional areas of the enterprise and the 

relationship between them also in connection with his/her 

own experience in the working environment 

S1A_W02 
S1A_W03 

K_W09 

describes organisational roles and functions S1A_W04 K_W10 

EK2 

EK3 

explains the notion of organisation culture and describes its 

influence on the smoothness of teamwork 
S1A_W05 K_W15 

SKILLS  

EK4 
can notice the need to introduce changes in the organisation  
and draft the plan of change management 

S1A_U06 K_U15 

EK5- 

EK7 

can manage and cooperate in projects introducing particular 

changes in an organisation 
S1A_U06 K_U16 

can predict the behaviour of organisation's members, 

analyze their motives and influence them in a given scope 
S1A_U08 K_U19 

PERSONAL AND SOCIAL COMPETENCES 

EK8 
is ready to develop and efficiently use interpersonal skills S1A_K04 

S1A_K05 
K_K09 

EK9 
can cooperate within the group assuming different roles in 

it 
S1A_K02 K_K03 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Essence of a change  lecture,  
e-learning 

EK1-EK3 

attendance, 

written 

examination, 

project 

TP2 Phase 1. Unfreezing  

Stage 1. Identifying the need for a change  

Stage 2. Developing favourable 

organisation culture for the planned 

change.  

Stage 3. Identifying and attracting the 

stakeholders of the planned change  lecture,  

tutorials,  
e-learning 

EK4 

TP3 Phase 2. The change 

Stage 4. Change preparation  

Stage 5. Change introduction  

EK4-EK9 

TP4 Phase 3. Refreezing 

Stage 6.  Monitoring change 

implementation  

Stage 7. Change solidifying  

EK4-EK9 

TP5 Summary: key factors of change management EK1-EK9 

* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum 

contents 

instructional methods - informative lecture EK1-EK9 

problem-solving methods - problem-solving lecture EK1-EK9 

instructional methods - multimedia presentation EK1-EK9 

instructional methods - explanation or clarification EK1-EK9 

problem-solving methods - activating exercises, case study EK4-EK9 

teaching with the use of latest distance learning methods and techniques (e-learning) EK1-EK9 

Student's work (ECTS 

summary*) /  
Summary student's 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 
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workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 
competences which require 

from a student on average 

25 hours  of work, where 
the number of hours of 

student's work includes the 

classes organised by the 
university college in 

accordance with the course 

plan and his/her individual 
work; 

Classes completed  
in cooperation with  
the lecturer: 

40 EK1-EK9 
Classes completed in 

cooperation with the 

lecturer: 
24 EK1-EK9 

lecture 20 EK1-EK9 lecture 10 EK1-EK9 

tutorials 10 EK4-EK9 tutorials 5 EK4-EK9 

e-learning 10 EK1-EK9 e-learning 9 EK1-EK9 

Student's own work 

(PWS): 
35 

EK1-EK9 

Student's own work 

(PWS): 
51 

EK1-EK9 

preparation for classes 10 preparation for classes 15 

writing essays  writing essays  

completing projects  completing projects  

browsing through the basic 

literature 15 
browsing through the basic 

literature 21 

final-credit written 

assignment  
final-credit written 

assignment  

other: presentation, 

practical tasks 10 
other: presentation, practical 

tasks 15 

TOTAL:  75 3 ECTS  TOTAL:  75 3 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

E. Wiňcek-Janka, Zmiany i konflikty w organizacji, PoznaŒ: 

Wydawnictwo Politechniki PoznaŒskiej, 2006 
yes TP1-TP5 

Zmiany w organizacji - przyczyny i konsekwencje, red. nauk. 

Kazimierz Zimniewicz. - PoznaŒ: Wydawnictwo Akademii 

Ekonomicznej, 2008 

yes TP1-TP5 

A. Marszağek, Zmiany w organizacji - moda czy 

koniecznoŜĺ? Howard E. Aldrich. - ToruŒ: Wydaw., 2007 
yes TP1-TP5 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

P. F. Drucker, ZarzŃdzanie w czasach burzliwych, Akademia 

Ekonomiczna w Krakowie, Krak·w 1995. 
yes TP1 

R. W. Griffin, Podstawy zarzŃdzania organizacjami, 

Wydawnictwo Naukowe PWE, Warszawa 2004. 
yes TP1 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

PowerPoint presentations in PDF format available on e-

learning platform 
yes TP1-TP5 

Case study yes TP2-TP5 

Exercises yes TP2-TP5 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDITIONAL INFO RMATION ABOUT THE SUBJECT (MODULE)  

 

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  
e-learning to learn the subject: 

in full -time courses 25% 

in part-time (weekend) courses 40% 
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2.2.21. PSYCHOLOGY  
 

I . GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: PSYCHOLOGY  

Module code: 14.4-PO.O-1s / 14.4-PO.O-1ns ECTS credits: 4 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit: Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Justyna KuŜwik, M.A. Name of Lecturer: Justyna KuŜwik, M.A. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 45 (full-time); 30 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: j.kuswik@pwsb.pl  

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at (C): 

 

C1 Presenting some elements of psychology theory: typology, research methodology 

C2 sensitizing the students to ethics in psychology, psychological  
research and experiments 

C3 Presenting elements of the psychology of emotions and motivation 

C4 presenting the elements of cognitive psychology 

C5 presenting the elements of social psychology 

C6 presenting the elements of personality psychology 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 has the knowledge about the subject and scope of psychology C1, C2 

EK2 knows the specificity of this field of science, forms and directions of its 

development and selected research methods 
C1,C2, 

EK3 knows cognitive processes, personalities, emotions, motivations as well as 

social behaviour of humans 
C1-C6 

SKILLS  

EK4 can use specialist psychological terminology C1-C6 

EK5 can observe, intepret and explain social phenomena C1-C5 

EK6 can use the psychological knowledge for ethical shaping of the social 

environment of humans 
C1-C6 

PERSONAL AND SOCIAL COMPETENCES 

EK7 can improve the acquired knowledge and skills C1-C6 

EK8 interacts with other participants during the study process C1-C6 

EK9 responds to the challenge of creative thinking C1-C6 

http://www.pwsb.pl/
mailto:j.kuswik@pwsb.pl
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Competences acquired 

(EK)  
with reference to 

competences acquired   
in the area of study  
in the scope of social 

sciences:  

 

EK Reference to the competences acquired in Management course 

- after completing the subject and confirming the acquired 

competences, the student: 

Code of the 

competence  
in the area of 

social sciences  

Code of the 

acquired 

competence  
 in the 

University 

College in the 

course:Managem

ent 

KNOWLEDGE  

EK1-

EK3 

explains the essence and determinants of the 

entrepreneurship of individuals and teams 
S1A_W05 
S1A_W04 

K_W13 

EK3 interprets basic human concepts and main aspects of 

motivation theory 
S1A_W05 K_W12 

EK2, 

EK3 

explains and illustrates the influence of external 

environment on the business of an entity 
S1A_W03 K_W08 

SKILLS  

EK4 

EK5 

can observe phenomena and processes in the organisation 

and describe, analyze and interpret them using basic 

theoretical perspectives and concepts 

S1A_U01 
S1A_U02 

K_U04 

EK5 can predict the behaviour of organisation's members, 

analyze their motives and influence them in a given scope 
S1A_U08 K_U19 

EK5 

EK6 

can apply specialist expertise in cooperation with other 

functional areas in typical professional situations  
 

S1A_U06 K_U02 

PERSONAL AND SOCIAL COMPETENCES  

EK7 

knows the limits of his/her own knowledge and skills  
in a given subject, is aware of the changing market 

environment and consequently understands the need of 

long-life education and deepening and supplementation of 

acquired knowledge and skills. 

S1A_K01 K_K01 

EK8 

is ready to participate in building social projects of various 

nature, explaining economic and managerial aspects of 

ventures 
S1A_K02 K_K03 

EK9 

is ready to gain and expand the knowledge and professional 

and research skills independently  
 
 

S1A_K05 

 

K_K10 

 

EK7- 

EK9 

efficiently uses sources of knowledge concerning the 

subject available in a traditional as well as electronic form, 

also on the Internet 
S1A_K06 K_K14 

Contents of the 

curriculum (TP) with 

respect to the types of 

classes, acquired 

competences (EK) and 

assessment methods: 

 

TP Description Type of 

classes* 

Reference to 
 (EK) 

Assessment 

method** 

TP1 Essence, targets and subject matter of 

psychology 

lecture, 

tutorials,  
e-learning 

EK1-EK10 

attendance, 

wr itten 

examination, 

observation 

TP2 Research methods in psychology 

lecture,  
e-learning 

EK2 

TP3 Psychological trends EK 1 

TP4 Selected personality theories EK3, EK4-

EK9 

TP5 Human cognitive processes 

lecture, 

tutorials,  
e-learning 

EK3, EK4-

EK9 
TP6 Emotions and motivation EK3, EK4-

EK9 
TP7 Elements of social psychology EK3, EK4-

EK9 
* Please choose from: lecture, tutorials, e-learning, 

** Please choose from: observation/discussion, oral examination, written examination, oral test, written test, final-credit project/assignment, tasks, practical 

classes, case study, presentation, reports/essays, attendance, other - what? 

Teaching (educational) 

methods: 

Methods aiming at acquisition by the students of the expected competences: Reference to the 

curriculum contents 

instructional methods - informative lecture TP1-TP7 

problem-solving methods - problem-solving lecture TP1-TP7 
instructional methods - multimedia presentation TP1-TP7 
instructional methods - explanation or clarification TP1-TP7 



95 

 

problem-solving methods - activating exercises, case study TP5-TP7 
teaching with the use of latest distance learning methods and techniques (e-learning) TP1-TP7 



96 

 

 
Student's work (ECTS 

summary*) /  
Summary student's 

workload according to 

activity forms 

 

 
*PWSB assumed that 1 

ECTS credit   = acquired 

competences which require 

from a student on average 
25 hours  of work, where 

the number of hours of 

student's work includes the 
classes organised by the 

university college in 

accordance with the course 
plan and his/her individual 

work; 

Full -time courses Part-time (weekend) courses 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Form of activity  Numb

er of 

hours 

Reference to the 

curriculum contents 

Classes completed  
in cooperation with  
the lecturer: 

45 TP1-TP7 
Classes completed  
in cooperation with  
the lecturer: 

30 TP1-TP7 

lecture 30 TP1-TP7 lecture 10 TP1-TP7 
tutorials 0 TP5-TP7 tutorials 10 TP5-TP7 
e-learning 15 TP1-TP7 e-learning 10 TP1-TP7 
Student's own work 

(PWS): 
55  

Student's own work 

(PWS): 
70  

preparation for classes 20 

TP1-TP7 

preparation for classes 20 

TP1-TP7 

writing essays 0 writing essays 0 

completing projects 20 completing projects 20 

browsing through the basic 

literature 
10 

browsing through the basic 

literature 
20 

final-credit written 

assignment 
0 

final-credit written 

assignment 
0 

other: presentation, 

practical tasks 
5 

other: presentation, practical 

tasks 
10 

TOTAL:  100 4 ECTS  TOTAL:  100 3 ECTS  

Recommeded basic 

reading: 

In Polish: PWSB library  Reference to TP 

Strelau J. red. (2000), Psychologia, Podrňcznik akademicki, 

GdaŒsk: GWP 
no TP1-TP7 

A. Elliot, Czğowiek istota spoğeczna, Wydawnictwo Naukowe 

PWN, 2012 
yes TP1-TP7 

T. Malim, A. Birch, WAlison, Wprowadzenie do psychologii, 

Wydawnictwo Naukowe PWN, 2007 
yes TP1-TP7 

Recommeded basic 

reading: 

In English: PWSB library  Reference to TP 

R.J. Gerrig, P.G. Zimbardo,  Psychology and life, 18, Boston: 

Pearson Education, Inc./Allyn and Bacon, 2008 
yes 

 

TP1-TP7 

P.G. Zimbardo,  The Lucifer effect: understanding how good 

people turn evil, New York: Random House Publ. Gr. 2008 
yes TP7 

Recommeded 

supplementary reading: 

In Polish: PWSB library  Reference to TP 

R. J. Gerrig, Philip G. Zimbardo, (2006), Psychologia i Ũycie, 

Warszawa: Wydawnictwo Naukowe PWN yes TP1-TP7 

K. Jozef,  Koncepcje psychologiczne czğowieka, 

Wydawnictwo Akademickie ĂAKò, Warszawa 2000, 
yes TP1-TP7 

Recommeded 

supplementary reading: 

In English: PWSB library  Reference to TP 

M. W. Passer, R. E. Smith, Psychology. The Science of Mind 

and Behaviour, Mcgraw-Hill Publ.Comp., 2012 
no TP1-TP7 

Charles S. Carver, Michael F. Scheier, Perspectives on 

Personality, Prentice Hall, 2011 
no TP4 

Other teaching 

materials:  

Materials in Polish and English: PWSB 

platform/lecturer  
Reference to TP 

Lecture/tutorial resources in PDF format available on e-

learning platform 
yes TP1-TP7 

Resources for practising and role-play exercises yes TP3-TP7 

Marking criteria:  Marking scheme verifying the acquired competences:  

5,0 
excellent knowledge, independent application of acquired skills, strongly developed social 

competences 

4,5 very good knowledge and skills, well-developed social competences 

4,0 good knowledge and skills with possible deficiencies in some areas 

3,5 
satisfactory knowledge and skills with possible deficiencies in a few areas requiring more work 

and improvement, satisfactory social competences 

3,0 limited knowledge and skills with numerous deficiencies, poor social competences 

2,0 lack of basic knowledge and skills and social skills 

 

 

III. ADDI TIONAL INFORMATION ABOUT THE SUBJECT (MODULE)  

Possibility of reviewing educational 

materials: 

Decano e-learning platform 

Expected possibility of using  in full -time courses 33% 

http://ksiegarnia.pwn.pl/kategoria/125023,20411/wydawca/wydawnictwo-naukowe-pwn.html
http://ksiegarnia.pwn.pl/kategoria/125023,20411/wydawca/wydawnictwo-naukowe-pwn.html
http://ksiegarnia.pwn.pl/kategoria/125023,20411/wydawca/wydawnictwo-naukowe-pwn.html
http://www.bookcity.pl/author/Michael_W_Passer
http://www.bookcity.pl/author/Ronald_E_Smith
http://www.bookcity.pl/author/Charles_S_Carver
http://www.bookcity.pl/author/Michael_F_Scheier
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e-learning to learn the subject: in part-time (weekend) courses 33% 



98 

 

 

2.2.22. INTERPERSONAL COMMUNICATION  
 

 

I. GENERAL INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Module name: INTERPERSONAL COMMUNICATION  

Module code: 04.9-KI -S-1s / 04.9-KI -S-1ns ECTS credits: 3 

University college: PoznaŒ University College of Business in PoznaŒ www.pwsb.pl  

Organisational unit:  Faculty of Economics and 

Management 
Course of study: Management 

Course level: Bachelor's degree course Course profile: academic 

Course type: Full-time and part-time (weekend) Course year: 1st 

Subject assessment 

methods: 

credit with a mark Subject/module obligatory 

Subject 

coordinator/description 

author:  

Beata Kozyra, Ph. D. Name of Lecturer: Beata Kozyra, Ph. D. 

Year: 2013/14 Language of 

instruction:  

Polish and English 

Number of hours: 30 (full -time); 21 (part-time) Type of classes  lecture, tutorials, e-learning,  

Updated in: October 2015 Contact: b.kozyra@pwsb.pl  

 

 

 

II. DETAILED INFORMATION ABOUT THE SUBJECT (MODULE)  

 

Area of study social sciences 

Contents of study Contents of the course 

Initial requirements:  none 

The subject aims at (C): 

 

C1 presenting the principles of interpersonal communication 

C2 presenting communication barriers 

C3 developing the skill of interpersonal communication 

C4 developing the skill of uncovering and shaping of qualities and skills supporting interpersonal 

contact 

C5 developing group communication 

C6 developing the skill of communication in the labour market 

Competences acquired 

(EK) with respect to the 

subject aims:  

 

EK After completing the subject and confirming the acquired competences, the 

student: 

Reference to the 

aims 

KNOWLEDGE  

EK1 defines and describes basic notions of interpersonal communication C1 

EK2 describes the communication process C1 

EK3 enumerates and explains the barriers in interpersonal communication C2 

SKILLS  

EK4 prepares and applies the ways of improving effective communication  C3 

EK5 analyzes his/her strong and weak points with respect to communication C4 

EK6 uses the methods of coping with communication barriers and  
avoiding misunderstandings 

C3, C4, C5 

PERSONAL AND SOCIAL COMPETENCES 

EK7 
is aware of himsel/herself, and of others in the process of interpersonal 

communication 
C4,C5 

EK8 

 

is sensitive to the feelings of others on the basis of active  
empathetic listening  

C4,C5 

http://www.pwsb.pl/
mailto:b.kozyra@pwsb.pl
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EK9 can cooperate in a group with the aim of reaching common goals C4,C5 

EK10 can apply appropriate communication forms for securing a job C4,C5,C6 




